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Leadership Changes & Updates 
 

 

Patti Behr retired after 13 years as VCTA 
Vice-President. We will miss you, Patti! 
 

Joseph Collins will fill the role of Online 
Media Specialist and Webmaster, taking 
over for Pasquale Leo who held the position 
for 2 years. 
 

Matthew Gill enters his 3rd year as News-
letter Editor and his 2nd year as the VCTA 
Secretary.  
 

Derek DeVoe enters his 4th year serving as 
your local Treasurer. 
 

Pasquale Leo will start his first year as a 
Vice-President, taking over in Patti Behr’s 
absence. 
 

Meghan Rilley will act as a Vice-President 
for the 2nd year. 
 

Rich Steger enters his 3rd year as your 
President. 

Dates and Notices 
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Executive Council Meeting Dates 2018-2019 

Date Location Time 

September 11 Middle School Library 4:00 PM 

October 2 Middle School Library 4:00 PM 

November 6 Middle School Library 4:00 PM 

December 4 Middle School Library 4:00 PM 

January 8 Middle School Library 4:00 PM 

February 5 Middle School Library 4:00 PM 

March 5 Middle School Library 4:00 PM 

April 2 Middle School Library 4:00 PM 

May 7 Middle School Library 4:00 PM 

June 4 TBD - Dinner Meeting Honoring Retirees TBD 

 

 2018-2019  

Pay Dates 
 
   

The following are the pay dates for 10-month employees. 

Sep. 14 
Sep. 28 
Oct. 12 
Oct. 30 
Nov. 15 
Nov. 30 
Dec. 14 
Dec. 28 
Jan. 15 
Jan. 30 

Feb. 15 
Feb. 28 
Mar. 15 
Mar. 29 
Apr. 12 
Apr. 30 
May 15 
May 30 
Jun. 14 
Jun. 21 

 

 
 
 
 

 

2018 - 2019 

Valley Central Teachers’ Association 

Happy Hour Events 

3:00pm - 6:00pm 
 
 
 
 

 
 
 

 

We hope to see you all there! 

Sep. 28 
Oct. 19 
Dec. 7 

Jan. 25 

Feb. 22 
Mar. 29 
Apr. 26 
May 17 

Jun. 7 



 

A Season of Change 
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A 
s we welcome in the 
2018-2019 school year, 
excitement is in the air. 

The excitement of new 
beginnings is shared by teach-
ers, staff, and children. We look 
at the faces of the children and 
see nothing but potential. We 

see their future. We are highly 
trained professionals that know 
what is needed to enable each of 
our students and activate their 
ability to succeed. Unfortunately 

education policy and curriculum 

are now being written by politi-
cians and corporate interests. 
They are determined to create 
the narrative of public schools 

being a failure. 
 

As summer gives way and au-
tumn rolls in, a Season of 
Change is before us. Election 

season is an opportunity for 
change, but we all need to be 

active participants. There are a 
few ways we can become active. 

 
VOTE in the primary 
and VOTE in the gen-
eral election. Every op-
portunity we must all 

show up to the polls 
and be counted. Local 
elections  are  often  de- 

             cided by single digits. 
 

Spend some time at a 
phone bank and make 
some calls for our en-
dorsed candidates. 

 

Offer to walk with a 
candidate and knock on 
the doors of other mem-
bers. 

 

Volunteer time working 

for a campaign doing 
things such as making 
buttons, preparing   
mailers,    and   putting    

             together signs. 
 
Let’s be very clear: some of the 
opponents are so far away from 
our values, so we must make 

sure our candidates are elected. 
Take Tom Basile for example - 

he is running against James 
Skoufis for Senate District 39. 

Tom has very little campaign 
contributions from constituents 
in the 39th senate district. The 
majority of his funds have come 
the same entities that back 

charter schools, such as the 
Mercer family and Reclaim NY. 
In fact he has received dona-
tions from the same entities that 
funded and backed  Mark Janus 

in his Supreme Court case. Tom 
Basile is no friend of labor and 
no friend of public schools. 
 

James Skoufis has been and 

will continue to be a fierce advo-
cate for labor and the public 
schools that service all of our 
children. 
 

It’s our time, energy, and voice 

that will create the change need-
ed to ensure we have elected of-
ficials in office that will advocate 
for public education, for labor, 

for our children. 
 

We are the change...  
and the season is now. 

 
 

- Rich Steger, President 

Paraprofessional Article 

W 
elcome to our new 
Paras and union 

members, and wel-
come everyone to 

another school year. We are 

starting the year with approxi-
mately 195 caring, dedicated 

Valley Central Paraprofession-
als. Whether you work directly 
with students as a one on one/

one on two, in a classroom, 
computer room, copy room, the 

office, nurse’s office, library or 
front desk, as a hall monitor/
security, or anywhere else - we 

are all here for the students in 
one way or another!  

 
As I embark on my second year 
representing the Paraprofession-

al Unit of Valley Central, I will 
do my best for all of you. If you 

have a concern or question, 
please contact me. Thank you 
for all that you have done and 

continue to do. Have a great 
school year. 

 
- Diane Savage, Paraprofessional Representative  

2 

1 

3 

4 
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Secretarial Article 

T 
he secretarial unit has 
been working hard over 

the summer in order to 
prepare for the 2018-

2019 school year.  I would like 
to notify you of a few changes in 
our unit for this upcoming 

school year.   
 
Renee Marchant has a new ex-
tension, 18115, and has relocat-
ed to Central Office.   She will 

be able to assist with 
SchoolTool, so any issues or 

questions about it should be di-
rected to her.  Issues involving 

Active Directory and email re-
sets can be directed to the Tech-
nology Department. Due to the 
retirement of Donna Suydam, 
Jeannine Masiello (extension 

16602) is now a Middle School 
Guidance Secretary.  Cheryl 
O’Brien has a new extension, 
18511, but is still working in 
the High School.  

 
On behalf of the secretarial unit, 

I would like to thank Rich, Patti, 
Meghan, and Pasquale for all of 

their help and hard work during 
negotiations.  Their dedication 
facilitated the finalization of our 
contract, and their commitment 
to our unit is much appreciated.   

 
I am looking forward to the start 
of a successful school year, and 
I am excited to work alongside 
such a hardworking unit.     

 
- Catharine Giordano, Secretarial Representative 

Underpaid, Undervalued 

T 
ime Magazine’s cover 

this month depicts a 
veteran teacher, Hope 
Brown, who describes, 

in discouraging detail, her plight 
as an educator in Kentucky. 

Mrs. Brown is happily married, 
has a Master’s degree, and loves 
her job, which she has done for 
many years. So what is there to 
complain about, one might ask? 

 
Hope Brown receives an annual 
salary of $55,000 (after two dec-
ades of teaching). In order to 
make ends meet, she donates 

blood cell plasma twice a week. 
She also works after school a 
few days each week manning a 
metal detector at a local Arena. 
 

This is not the image we would 
conjure for ourselves if we were 
asked to envision the tail end of 
our careers as teachers. We 
would be outraged if we were 

told that this was going to be 
our reality after twenty years 
devoted to this profession. But 
Hope Brown is not alone. This 
frustration has been manifest-

ing itself all over the country, 
where teachers have marched 

on several different state capi-
tals this year. I’m sure most of 

you have seen at least one or 
two of these newsworthy events 
being covered. 

 
Our friends and family, some of 
the media, and our leaders 
might complain about those 
“whiny teachers,” but Hope 

Brown’s story is one that most 
teachers outside of New York  
share: it’s simply untenable! 
 

The Time article cites some stag-
gering statistics. One striking 
report outlines how comparative 
wages have shifted in just two 
decades, “In 1994, public-school 

teachers in the U.S. earned 
1.8% less per week than compa-
rable workers… By last year, 
they made 18.7% less.” The arti-
cle continues by pointing to par-

ticularly grim situations in 
states like Oklahoma, “where 
teachers’ inflation-adjusted sal-
aries actually decreased by 
about $8,000 in the last dec-

ade.” These figures are down-
right unacceptable for a profes-

sion that demands, in most 
states, that you have a Master’s 

degree as well as ongoing pro-
fessional education. Not to men-
tion a profession that is the 

foundational bedrock of our civ-
ic society! 
 
Although we have many chal-
lenges ahead of us as educators 

in New York state, it is crucial to 
remember our union brothers 
and sisters that are struggling 
to make a living in states where 
union power has been stripped 

away. Let this be a harrowing 
call to political engagement, not 
just locally but federally. We  
must reject candidates like 
Donald Trump, educational so-

called “leaders” like Betsy 
DeVos, and justices like Brett 
Kavanaugh - these people do 
not care for workers, unions, or 

labor. 

 
- Matthew Gill, Secretary/Editor 

 
“Exactly How Teachers Came to Be So  

Underpaid in America.” Time, Katie Reilly 



 

Senators Held Accountable for APPR 
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Endorsements hold senators 
accountable for APPR votes. 

 

 

N 
YSUT is withholding 

support from every 
state senator who vot-
ed for more charter 

schools and against reforms to 
the state’s broken testing and 

evaluation system in the waning 
hours of the legislative session, 
but backing dozens of other 
candidates for state and federal 
office.  

 

At its three-day Presidents Con-
ference on Endorsements in Au-
gust, hundreds of local union 
leaders and political activists 

endorsed Comptroller Tom 
DiNapoli for re-election and New 
York City Public Advocate Letitia 
James for state attorney general 
(see below).  

 
NYSUT endorsed 37 state Sen-
ate candidates; supported 136 
candidates for state Assembly; 
and recommended to its nation-

al affiliates the endorsement of 
U.S. Sen. Kirsten Gillibrand and 
some two dozen members of 
Congress.  
 

“In endorsing for state Senate, 
we stand with those who have 
stood consistently with us,” said 

NYSUT President Andy Pallotta. 
“We made clear to the entire 

Senate and its leaders that Sen-
ate Bill 8992 carried serious 
consequences. Those senators 

who turned their backs on 
teachers and public education 

— and held students and edu-
cators hostage in hopes of deal-
ing for more charter schools — 
are now being held accountable 
for their vote.”  

 
S.8992 was the senate leader-
ship’s “poison pill” version of 
S.8301, the union-backed bill — 
cosponsored by 87 percent of 

the Senate membership, includ-
ing most Republicans — that 
would have fixed the broken 
APPR program in New York 
State with no strings attached. 

 
Majority Leader John Flana-
gan’s bill, S.8992, which 
passed, would give hundreds of 
millions to charter schools. It 

will never pass the Assembly. 

 
 Those who broke their promise 
to support the clean bill are 
paying the price.  

 
Pallotta said candidates who 
earned NYSUT’s endorsement all 
“showed through their advocacy, 
their accessibility and their 

strong pro-education, pro-labor 
voting records that they are true 
friends of public education, or-
ganized labor and working peo-
ple. They have demonstrated a 

willingness to stand shoulder to 
shoulder with educators to fight 
for better public schools, colleg-
es and hospitals. We are proud 
to support them and will work 

hard to get them elected.”  
 
Pallotta noted that NYSUT’s en-

dorsement means “an army of 
members will be knocking on 

doors, handing out campaign 
literature and making tens of 
thousands of personal phone 

calls on behalf of favored candi-

dates.  
 
“Candidates know that a NYSUT 
endorsement means ‘feet on the 
street,’” he said, “the energy of 

passionate and enthusiastic vol-
unteers who know the issues, 
vote in every election and get 
their friends and colleagues out 
to vote as well.”  

 

 
- Ned Hoskin, NYSUT 
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Kavanaugh File 

 

Kavanaugh undercut collective bargaining rights for 
hundreds of thousands of Department of Defense civil-

ian employees in American Federation of Government 
Employees v. Gates. 
 

CNN reorganized its workplace, resulting in unionized 
technicians losing their jobs. According to the National 
Labor Relations Board, CNN’s replacement of unionized 
workers with a non-union workforce was against the 
National Labor Relations Act. Kavanaugh’s dissent in 

2017 (against his colleagues) was that CNN was not re-
sponsible and should not have to pay back wages. 
 
In a 2015 case, Kavanaugh ruled in favor of a Venetian 
Casino that requested for police to issue criminal cita-

tions to union protesters that the casino argued were 
trespassing on private property. 

When a SeaWorld trainer was killed by a killer whale, a case was brought before the D.C. 
Circuit by the Occupational Safety and Health Administration. The court found that Sea-

World’s precautions were inadequate to keep the trainers safe. Kavanaugh dissented in this 

case, arguing that working for shows at SeaWorld is like playing in any other sport. 
 
In National Federation of Federal Employees v. Vilsack, the court was tasked with deciding 

whether the government had the right to test all Forest Service Job Corps employees for 
drug use. The majority opinion argued that unless there was probably cause, the govern-
ment should not force everyone to submit to drug testing. Kavanaugh was the lone dissent-
er, arguing that the desire for a drug-free workforce outweighs one’s individual right to pri-
vacy. 

 
Verizon told their employees to cease displaying union stickers, signs, and magnets on their 
cars. Judge Kavanaugh argued that Verizon had a right to do this because their collective 
bargaining agreement had a waiver of union members’ right to picket. 
 

Ruled in favor of AT&T when the company prohibited workers from wearing union shirts on 
the job. The National Labor Relations Board called this “unfair labor practice.”  
 
In Island Architectural Woodword v. National Labor Relations Board, the company in ques-

tion, Island Woodwork, avoided bargaining with its union workers and set up a shell corpo-
ration to outsource jobs to non-union workers. Although his two colleagues found that the 
company was violating its agreement by avoiding hiring union labor, Kavanaugh dissented. 

 
Findings: Although the specifics of each case may differ, Kavanaugh 

has a alarming record of voting in favor of employer interests. 

Brett Kavanaugh: anti-union, anti-worker. 

- Matthew Gill, Secretary/Editor 



 

Tenure Recipients 
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N 
ew York State is widely recognized for its exemplary teaching force and has earned high marks for its rigorous 
standards and credentialing requirements. Tenure is just one of the safeguards NYS has put in place to ensure 
every student has an effective teacher. Teacher unions did not negotiate the tenure laws. Tenure was estab-
lished in State Education Law decades before teacher unions were recognized. In 1945, tenure law was amended 

to extend basic due process rights to all public school teachers. 

 

A teacher must earn tenure after successfully completing a probationary period of effective teaching, oversight and evalua-
tion. A tenured teacher then is entitled to a fair hearing before being dismissed — a basic right to due process. 

Due process is one of the core foundations of our judicial system. Similar safeguards are in place to ensure police officers, 
firefighters and other public servants cannot be arbitrarily dismissed based on allegations alone, or for politically motivated 
reasons. Due process and tenure are NOT a job protection for life. 

 

Tenure is simply a statutory right to due process that was enacted  because teachers were uniquely vulnerable in a public 

school setting. Without tenure, working under the constant threat of arbitrary firing would have a chilling effect on a 
teacher’s professional judgment and create an environment that would erode educational quality. Tenure provides teach-
ers freedom to advocate for their students without fear of reprisal. Because tenure exists, teachers in NYS can speak out 
freely on issues such as inappropriate or inadequate programs and services for students with disabilities, over-testing and 
cuts in programs that allow all of our students to succeed. 

Congratulations! 

Angela Anderson 

Jennifer Atkins 

Maureen Basher 

Sara Carter 

William Farr 

Constandia Georgiou 

Jennifer Grimaldi 

Tracy Koutros 

Paula Perillo 

Michael Pescetti 

Wendy Portillo-Fonseca 

Melissa Toromanides  



 

Welcome to the VC Family! 
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Linda Baker 
Michelle Butcher 

Cristina Cancelleri 
Emily Correia 

Lauren Elliot 
Lorraine Estevez 
Christine Fenner 
Laura Guevara 

Stefani Hauser 
Bernadette Henighan-DeMaro 

Amber Lomolino 

Wendy McNeely 

Jacquelyn Morgano 

Brittany Pierce-Caiazza 
Jordan Robles 

Daniel Sawyer 
Karen Schaper 

Jaclyn Tannazzo 

Katharine Terry 

Jenna York 

Andrew Zunich 

A warm welcome to the following staff members - the newest 

additions to the Valley Central community, district, and union: 

If a name was missed, please contact the editor: Matthew Gill. 



 

Volume 21, Issue 1 Page 10 

Tell us a little  
about yourself. 

 
I’m originally from the is-
land of Guam - so Hafa 
Adai! I married my hus-
band, John, in September, 
1987 there.  He was in the 
Air Force when we met. We 
have two boys: Danny (who 
is 30 and engaged to Emily) 
and our “Angel” Anthony! 
My grandson and buddy, 
Anthony, will be 8 this Sep-
tember! He’s a student at 
Montgomery Elementary. 
He’s funny, witty, and fills 
our hearts with so much 
love and joy! 
 

 
Describe your career  

at Valley Central. 

 
I started working at the MS 
in April, 1997 as a 4 hour 
copy aide; in September, 
1997 I accepted an office 
para position. I worked 
with and was mentored by 
the legendary Jo Mendola 
& Dolores Mundy! In July 
2014 I became principal 
secretary! I have been lov-
ing it ever since. I love the 
vibe, atmosphere, and the 
people I get to work with 
here everyday. 

How are you an  
asset to your building  

and district? 
 

I’ve been a Big Brother, Big 
Sister mentor since Janu-
ary 2009. I’m excitedly 
awaiting my next “Little” for 
this year; I   volunteer  with 
 

 
the Sunshine Club “behind 
the scenes”; and lastly, I’m 
one of the many  “elves” 
who help to make our 
Backpack Snack Attack 
Program run smoothly. 
 

How do you spend  
your spare time? 

 
In my spare time and as 
soon as the snow melts, my 
husband and I enjoy riding 
HIS Harley around town 
and on long distances with 
a group of friends. Look for 
the pink helmet! I also love, 
love, love clothes shop-
ping!  And shoes! 
 
 

Why is VC special to you? 
 

I love and am thankful for 
my VC family! They have 
been there for me in one of 
my darkest times. I could-
n’t even think of ever work-
ing someplace else! This is 
where I “grew up”- been 
here for 21 years - and I 
continue to learn everyday.  
 
 
 #VCproud,  
 
 #mybloodrunsblue,  
 
 #jrvikings 
 
 

(is that how they do  
it these days!? LOL) 

Help us shine a light on our amazing VC staff! If you would like to nominate a fellow staff member to be featured in the next edition of the Echoes: 
Spotlight Series, please email the Editor: Matthew Gill (vctagill@gmail.com). Please be sure to include the full name of your colleague and a brief  
explanation on what makes this staff member an asset to their students, building, district, and union. All nominations will remain anonymous. 

Geraldine Cola 
Principal Secretary (MS) 

21 Years at Valley Central 
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