
E rin Davis,  a 
physical educa-
tion teacher at 
Berea and May-

brook ( she has also 
taught at the high school) 
has  been involved with 
the Team in Training pro-
gram since 1999.  Erin 
became involved because 
one of the things on her 
“top 50 list” was to com-
plete a marathon by the 
time she was 40.  After 
completing the Mayor’s 
Midnight Marathon in 
Anchorage, Alaska Davis 
said she was filled with 
an emotion that she had 
never felt before. During 
the marathon Davis met a 
man who was running the 
marathon in honor of his 
daughter who had leuke-
mia.  He told the story 
about his daughter; about 

her treat-
ments, her 
bone marrow 
t r a n sp l an t , 
how she al-
most died but 
now was in 
r e m i s s i o n . 
Davis was 
surprised to 
find out that 
the daughter 
was also 
competing in 
the mara-
thon.  As 
they came 
down to the 
finish line his 
daughter was 
there waiting 
for him.  She 
had finished 
before him! That is what 
Team in Training is 
about, families still being 

able to hug each other.   
Davis knew then 

(continued on page three)

Erin Davis ran in the Dublin City Marathon 2000. 

Erin Davis is part of the Team in Training 
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From the President: 
VCTA’s Mary Goldberg fights for Valley Central 

M ary Gold-
berg was a 
key mem-
ber of our 

union’s lobbying efforts 
in Albany this March to 
encourage and support 
the Senate’s proposed 
975 million dollar in-
crease in support for pub-
lic schools.  If passed, 

this could translate into a 
6.7% increase for the 
2001-2002 school year. 

 In addition to lobby-
ing for the standard 
school funding necessary 
to educate New York 
State’s youth amid the 
turmoil of ever changing 
academic standards, 
Mary was also instrumen-

tal in carrying a special 
message to the State Sen-
ate and Assembly con-
c e r n i n g  G o v e r n o r 
Pataki’s proposed cuts to 
school building projects.   

 Districts such as 
Valley Central were in 
danger of having the rug 
pulled out from under it.
( continued on page seven) 
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T he Citizens’ Budget Advi-
sory committee met for 
the first time on Monday, 
February 6th, to begin the 

district budget process. Other meet-
ings  took place on February 20th, 
March 5th, and March 19th. Repre-
sentatives from administration, 
board of education, teaching and 
support staff, the teachers’ associa-
tion and concerned parents are all 
part of the process. Information is 
provided, questions and concerns 
are raised and entertained, rationale 
for staffing, programs and mainte-
nance is provided, the state aid 
process is explained and the budget 
timeline is given. 

 The budget statement has to 

be in place by May 1st; the budget 
hearing at Central Office is to be 
held on May 8th; the budget vote 
and election for board seats is on 
May 15th. There are 
three (3) board seats 
open.  If you have a can-
didate in mind, he or she 
would  need a minimum 
of forty-four (44) signa-
tures on a petition sub-
mitted by April 18th. 

 If you have any 
questions regarding the 
process or the proposed 
budget for the 2001-
2002 school year, feel 
free to drop me a line at the high 
school or sit in on one of the meet-

The Citizens Budget Advisory Committee 
ings. This is a crucial aspect in ef-
fectively implementing the staffing 
and programs we need to continue 
the high quality of education we 

provide to our stu-
dents. Your knowl-
edge  and support of 
the process are keys to 
its success!   
 
~ Jay Sussdorff 
 

The VC ECHOES won three  
NEW YORK TEACHER 

Journalism Awards! 
 

Award of Merit  
 for General Excellence,  

Special Edition (Retiree Issue), May 2000 Issue 
and June 2000 issue 

Award of Merit   
for Best Article on Community Outreach 

 “VCHS Celebrates Capabilities Day,” 
 May 24, 2000 

Honorable Mention   
for Best Article on Education Reform 

 “VCTA Teacher Wins International Award”,  
March 6, 2000 
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she would have to participate in an-
other marathon.  It wasn’t just about 
finishing another marathon; she 
raised over $4200 and knew that 
she had helped children and fami-
lies with leukemia. This is why she 
felt she had to continue with Team 
in Training.  Davis has  become a 
mentor for the Team in Training 
program, mentoring and completing 
the Country Music Marathon in 
Nashville, Tennessee and the Dub-
lin City Marathon in Dublin, Ire-
land, helping raise more than 
$3,700. 

Team in Training is the 
Leukemia & Lymphoma Society 
endurance training program.  It pro-
vides runners, walkers, cyclists and 
tri-athletes with professional coach-
ing, a 4-6 month training program 
with travel and accommodations for 
major marathons, centuries, rides 
and triathlons.  Each participant 
trains in honor of a local leukemia 
patient, while raising funds to sup-
port research for leukemia, lym-
phoma, Hodgkin’s disease and mye-
loma.  It also helps improve the 
quality of life of local patients and 
their families. 

Team in Training was born 
in 1988 when Bruce Cleland, a vol-
unteer in the Westchester/Hudson 
Valley Chapter, whose daughter 
was stricken with acute lympho-
cytic leukemia, developed a team, a 
name and a training and fundraising 
approach for the campaign.  Bruce 
and his teammates completed the 
1988 NYC marathon, raising 
$320,000 for the Leukemia & Lym-
phoma Society.  Since then, the par-
ticipants and revenue of Team in 
Training have grown dramatically.  
Last year the Team in Training pro-
gram raised more than $73 million 
with over 27,000 participants par-
ticipating in 40 accredited mara-

thons, century rides and triathlons, 
nationally and internationally.  
Over 80% of the funds raised by 
Team in Training goes directly to 
research and patient services.   

Leukemia is the #1 dis-
ease killer of children. Davis has 
stayed involved with Team in 
Training because leukemia is hit-
ting closer to home.  More and 
more people speak to Davis about 
someone they know who has leu-
kemia.  Pat Zillig’s (HS) nephew, 
Christopher, age 8 has been fight-
ing leukemia since April 2000.  
Carla Ibrahim’s (EC) brother, Far-
ris, was diagnosed with leukemia 
in June 2000, and has been cancer 
free since February 2001. There 
are others that haven’t been so 
lucky and have lost someone close 
to them.  

Davis’s next Team in 
Training event will be this sum-
mer, America’s Most Beautiful 
100 mile Bike Ride in Lake Ta-
hoe, NV.  She will be riding in 
honor of Christopher Zillig.  She 
needs to raise $3,500.   

Davis says, “I know the 
training will be tough, and the 
fund raising will be as well, but all 
I can think of is that it has to be 
easier then what Christopher faces 
everyday.  The struggles he makes 
each day with Leukemia have to 
be harder then the training rides at 
5:30 in the morning and the 85 to 
165 miles per week.” 
                                     For more information on 
Team in Training or the Leukemia 
& Lymphoma Society you can call 
(914) 949-0488 or on the web 
www.leukemia-lymphoma.org. 
 
 

Erin Davis is part of Team in Training (continued from page one) 

If you would like to support Erin Davis
(and Christopher Zillig)  and the Leu-
kemia and Lymphoma Society Team in 
Training, complete the Donor Form 
and return it with your donation to Erin 
Davis at Berea Elementary. 
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near future: 
• there should be a clear descrip-

tion of the project and its 
budget 

• a timeline should be provided 
indicating jobs to be performed, 
hours work will take place, re-
stricted dates (for testing as an 
example) 

• the site supervisor(s) should be 
identified-he/she should insure 
construction activities and haz-
ards do not affect building oc-
cupants 

• how will air pollution be con-
trolled and HVAC systems be 
protected from contamination 

• how will noise levels be con-
trolled/minimized 

• will there be adequate cleanup 
and disposal of debris 

• are construction materials and 
work areas isolated  from occu-
pied areas of the building 

• how will construction materials 
be secured 

• are MSDSs provided 
• fire safety systems and exits 

must be maintained or alter-
nates provided 

• building security must be ad-
dressed 

• are union representatives or 
outside experts allowed to in-

spect sites and/or conduct tests 
        As is the case in all other as-
pects of life, communication is the 
key to success. Our district has pro-
vided us with much of the above 
information and will continue to 
communicate with us as the projects 
get under way in our buildings. If 
you have any concerns or feel that 
the spirit or practice of the above 
items is not being properly fol-
lowed, please make us aware of 
those concerns. We hope that the 
construction and renovation in your 
building goes smoothly and accord-
ing to plan within the time frame we 
are hoping to achieve. If we are 
lucky, most of the intrusive work 
will be done in the summer when 
things are at least less busy and the 
buildings less populated. Also, re-
member to have patience as we un-
dergo these changes.          
                                                       ~ Jay Sussdorff  
 

A re you aware of the fact 
that over 70% of all in-
structional space in pub-
lic schools outside of 

NYC was built between the ‘50s 
and ‘70s (1900s, that is)? Given that 
fact, is it any wonder that schools 
are running into health and safety 
risks, old and overworked systems 
(plumbing, HVAC, electrical, roof-
ing), and space and ergonomic limi-
tations? How many of these schools 
are considering, in the midst of, or 
about to begin construction and 
renovation projects on one or more 
of the buildings in their districts? 
As teachers and as individuals, we 
should be aware of the facts pro-
vided to us by NYSUT in regard to 
these projects. School districts want 
these projects to cause as little dis-
ruption as possible to the day to day 
educational process, but, as we all 
know, the best laid plans often go 
astray and not all people are sensi-
tive to their surroundings. 
       There needs to be an under-
standing among all the parties in-
volved that the goals achieved 
through sane and safe means are the 
ultimate goals we all would like to 
reach. Please be aware of some of 
the following items as our project 
here at Valley Central begins in the 

On Good Health and a Safe  Environment 
Building Projects 

VCTA Sponsored Blood Drive Held March 1st 

T he second annual VCTA Blood 
Drive was organized by MS 
Building Rep., Kathy Manning, 
RN.  Forty-six  people donated 

blood to the Greater New York Blood Bank 
which is in great need of this gift of life.  
Kathy Manning said that she was very 
happy with the turn-out and that she was 
especially pleased that some high school 
students and community members chose to 
donate at the drive.  Kathy did a great job 
organizing the blood drive and plans to or-
ganize a third drive next year.  
 Thanks, Kathy! MS Building Rep, Kathy Manning, RN lends moral support to one of 

the 44 blood donors at the VCTA sponsored blood drive. 
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money and result in less people paying 
premiums, and more retirees.  Roden 
state that there are adequate reserves and 
loss is below industry standard..  
        Roden reminded participants that the 
plan now utilizes a three-tier drug plan, 
for every tier 3 drug, there is a tier 2, tier 
1.  
        OUSDHP is switching plans in the 
chiropractic and PT/OT portions of the 
plan.   
         The co-pay deductibles have in-
creases to $300 and $1000 and Roden 

claimed that premium increases are 
comparable to the Empire Plan. 
        New cards are  being distributed 
New phone numbers for Beech Street 
are on the cards.  Beech Street took over 
Medichoice.  (For an up-to-date list of 
participating providers, there is a link 
to Beech Street on the VCTA web page)  
Retirees will also receive new cards. 
        The amount of doctors participat-
ing in the network is increasing.  

P eter Roden addressed the Ex-
ecutive Council on February 
20th and presented highlights 
from the plan’s last year and 

upcoming plans for this year. 
        There was a $2 million deficit at 
the end of 2000.  The plan moved from 
the gender rule to the birthday rule, re-
sulting in a 50/50 split of being primary 
coverage which the board feels is re-
sponsible for the deficit along with high 
utilization; prescription drug costs have 
risen; buyouts which cost the district 

OUSDHP Highlights of 2000 

What is the New York State Labor-Religion Coalition? 

M aybe you’ve noticed a 
lot of articles in New 
York Teacher about 
the New York State 

L a b o r - R e l i g i o n  C o a l i t i o n 
(NYSLRC) and Rainbow Schools 
and their Sweatfree Schools pro-
gram.  Maybe you’ve wondered just 
what it was all about. 

     According to their website, 
the New York State Labor-Religion 
C o a l i t i o n  ( w w w .
nyslabrel@earthlink.net)  is “rooted 
in the dignity and worth of every 
human being, promotes the com-
mon good by actively pursuing reli-
gious and labor communities and by 
advocating for the needs of the 
poor, vulnerable and opposed.”  
NYSUT president, Thomas Y. 
Hobart, Jr. is the co-chair of the 
coalition along with Bishop Howard 
Hubbard of the Albany Roman 
Catholic Diocese.   

 The coalition was formed in 
1980 and has a long list of accom-
plishments.  In Syracuse it helped to 
exposed health and safety violations 
at the Landis Plastics factory.  The 

coalition organized a an “alternative 
holiday bus trip” from Albany to 
New York City, highlighting the 
best places to shop and exposing 
sweatshop conditions and unjust 
wages by companies like Disney.  
The coalition has continually sup-
ported strikes and job actions and 
conducted educational forums and 
promoted the Living Wage cam-
paign in New York City.  In Buf-
falo, a model Workers’ Rights 
Board worked with the SEIU to se-
cure collective bargaining for 100 
janitors at the Marine Midland Cen-
ter and helped Teamsters to defeat 
attempts at “cross-docking.”  In 
Long Island, they helped to promote 
the moral and ethical dimensions of 
the welfare-to-workfare debate.  
They have been holding statewide 
conferences since 1996 and have 
initiated a 40 hour fast “for com-
mon good” in the last week of 
March to call attention to the fair 
allocation of the State Budget.   

 Rainbow Schools is an effort 
to bring quality schools to our 
Mexican neighbors and to help 

them to attain a living wage.  The 
Sweatfree School campaign is seek-
ing to ensure that school and sports 
uniforms worn by New York State’s 
school children are not made in 
sweatshops by other children under 
inhumane conditions for substan-
dard wages.  The NYSLRC urges 
all NYS schools to adopt a Code of 
Conduct for the Manufacture of Ap-
parel, and to educate students about 
sweatshops and fair labor practices. 

 The New York State Labor-
Religion Coalition is supported by 
its members. Although the VCTA 
discussed becoming an organiza-
tional member ($ 250 annually) , 
the Executive Council concluded, 
after much debate, that membership 
should be left up to individual 
members at this time.  Individual 
membership is $25 annually.  Mem-
bership forms can be downloaded 
from the website or contact the 
VCTA at 457-5899 for a copy of 
the membership form. 

                                 ~ Patti Lunden 

www.teachershomeexhange.com 
 

The Teacher’s Home Exchange is a free service exclusively for those in the educational field. 
Members save hundreds and thousands of dollars on vacation travel, hotels, meals, car rentals 

 and insurance expenses! 
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selected civil rights and school deseg-
regation opponent John Ashcroft as the 
nation’s chief law enforcer.  He 
pushed an attack on the standard to 
protect workers against ergonomic 
injuries. (Editor’s note: He won this 
battle by repealing a law on ergonom-
ics) He scratched a requirement that 
taxpayer-funded projects be awarded 
to responsible companies rather than 
chronic law-breakers.  He issued ex-
ecutive orders ending project labor 
agreements, federal labor-management 
partnerships and job security for em-
ployees (mostly low-wage women) of 
service contractors in federal build-
ings.  And he ordered government con-
tractors to post notices telling employ-
ees how to avoid union membership 
and dues– but not telling them they 
have a legal right to a union voice at 
work. 

 With working family-friendly 
priorities and  values, here’s what we 
could have done with a portion of the 
money Bush wants to squander on a 
tax cut that won’t benefit those who 
need it or stimulate the economy: 

• For $375 billion, we could 

provide every Medicare beneficiary 
with prescription drug coverage. 

• For $185 billion, we could 
provide every American child a place 
in a modern, wired classroom. 

• For $315 billion, we could 
extend Medicaid coverage to 12 mil-
lion adults and children. 

• And by transferring part of 
the surplus to Social Security, we 
could ensure the soundness of Amer-
ica’s most important family-sustaining 
social program. 

 These sound investments would 
leave sufficient funds for a fair tax cut 
that working people could use to im-
prove their families’ living standards 
and boost the U.S. economy. 

 The budget surplus belongs to al 
Americans whose hard work and pro-
ductivity created it. Get ready for a 
fight to claim it. 
                        ~ John J. Sweeney,  
                        President AFL-CIO 
Reprinted from America@Work, 
March 2001 

P resident George W. Bush 
needs a new calculator and 
new priorities.   
 He says the federal budget 

can cover his welfare-for-the-rich tax 
cut plan and meet the needs of Amer-
ica’s working families. He’s wrong. 

 A realistic estimate of the sur-
plus (excluding Social Security and 
Medicare trust funds and accounting 
for inflation and population growth) 
shows it will amount to some $2 tril-
lion over 10 years.  Bush’s proposed 
tax cut would cost about $2.6 tril-
lion—$1.8 trillion for the cuts them-
selves plus $800 billion in higher in-
terest payments. 

 Not only would the working 
families who need it most get shut out 
from the tax cut largesse, the Bush 
scheme would leave nothing for in-
vestment in their priorities: health 
care, housing, education and strength-
ening Social Security.   

 The Bush plan is just one more 
example of our chief executive’s pref-
erence for wealthy and corporate inter-
ests over those of working families.  
Within his first month in office, Bush 

Get Ready to Fight for Our Future 

Are great things happening in  
your building? 

In your classroom? 
Is someone out there doing some-

thing wonderful? 
Shouldn’t everybody know? 

 
Contact VC ECHOES…tell your story. 

Patti Lunden, Editor      457-5899 
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Valley Central High School Awarded Grant 

V alley Central High 
School received a total 
of $1000 in grant money 
through the efforts of a 
local Mobil gas station, 

Quality Mobil. 
 Valley Central has received a 

$500 grant from the ExxonMobil 
Educational Alliance program to 
support the school’s Computer 
Technology Interactive program.  
Mark Dombal and Cathy Lynch of 
Alta East Corporation and Bob Rey-
nolds of Michael Biggs’ Quality 
Mobil worked with high school 
principal, Robert Klein to secure the 
grant which is one of 3,000 avail-
able to schools across the country 
served by Exxon or Mobil stations.  
The grants were made possible by 
funding from ExxonMobil Founda-
tion.  

 “We are proud to be part of 
the efforts by Valley Central to con-
tinue to provide outstanding educa-
tional opportunities to the young 

people of the Valley 
Central School District.” 
said Quality Mobil man-
ager Bob Reynolds.  “As 
a Mobil retailer, I am 
committed to giving 
back to the community 
that has helped build my 
business.”   

 D.W. Porto from 
Alta East Corporation, 
Quality’s Mobil distributor and Mi-
chael Bigg have added $250 each to 
match the ExxonMobil grant.  The 
matching funds are being distrib-
uted to the English department and 
the Special Education department of 
the high school as requested by Mr. 
Bigg. The $500 grant from the 
ExxonMobil Educational Alliance 
program was given to the Science 
department for use in their course, 
Authentic Science Research.  

 The ExxonMobil Educational 
Alliance program is designed to 
provide Exxon and Mobil retailers 

with an opportunity to 
invest in the future of 
t he i r  communi t i e s 
through educational 
grants to neighborhood 
schools.  ExxonMobil 
believes that, as mem-
bers of the community, 
local retailers are best 
qualified to work with 
local educators to help 

identify schools and programs in 
need of support. 

 Michael Biggs’ Quality Mobil 
manager Bob Reynolds and em-
ployees met stringent eligibility cri-
teria before applying for and being 
awarded this grant including having 
a recognized commitment to pro-
vide a superior buying experience 
for customers.  
              ~ from a press release  
              from Alta  East 

From the President: 
VCTA’s Mary Goldberg fights for Valley Central (continued from page one) 

when the Governor proposed, in his 

supportive infinite wisdom, “to slash 
state aid by $300 million and let the 
education commissioner pick the 
order of projects that got 
funded.” (Isreal, Times-Herald Re-
cord)  The fate of the Valley Cen-
tral School District was in the hands 
of a Legislature that could have ac-
cepted or rejected Governor 
Pataki’s proposal. 

 Thanks to the diligence of 
teacher union representatives to 
NYSUT’s Committee of 100 
(editor’s note: this year’s committee 
was really a committee of 600!) , 
such as the VCTA’s own Mary 
Goldberg, who has served long-
standing as a Middle School Build-
ing Representative, both democrats 

and republicans rejected these pro-
posed Pataki cuts. This enables dis-
tricts to “recommend that bonds be 
issued to fund up-in-the-air projects.  
With the bond guarantee, school 
districts couldn’t award construc-
tion bids.” (Israel, Times-Herald 
Record) 
                ~ Tim Brown 
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The Annual  
VOTE-COPE Drive 

 will be held 
April 27th—May 11th. 

This drive is primarily for those who don’t use  
payroll deduction to give.   

Those who utilize payroll deduction for VOTE-COPE have been  
contributing each paycheck.   

Payroll deduction forms will be available if you would like to arrange to give your contri-
bution by that method for the 2001-2002 school year.  

Can you think of someone who would make 
an outstanding  

Board of Education member? 
 

Someone who is pro-education and 
truly understands the needs of both 

students and teachers? 
 

The VCTA will consider endorsing such an individual.  
 Contact President Tim Brown for more information.   

The deadline to file forms for the three open seats is April 11. 
The election is May 15. 

For the past two years VCTA-endorsed candidates have won the most 
votes in their BOE elections. 



2nd Annual VCTA Celebration  
to Honor Retirees and Achievements   

 
Sunday, May 20th 
2:00 pm - 5:00 pm 

 
Hors d’oeuvres, desserts 

Cash bar 
 

Spruce Lodge 
Route 17K, Montgomery 

 
$12 Active VCTA Members 

$17 Retired Members and Non-members 
 

Please RSVP by Friday, May 4th 
Send this form to: 

Laurie Hey, Secretary (MS) 
 or mail to: 

Laurie Hey, Secretary 
Valley Central Teachers’ Association 

1175 Route 17K 
Montgomery, NY  12549 

 
Name(s) ___________________________________ 

 
I will be attending the VCTA Celebration on May 20th. 

Please make checks out to: Valley Central Teachers’ Association 
$ 12 for active members        $17 for retired or non-members 
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ing administration, parents and stu-
dents, and teaching and support 
staff to have a uniform code in 
place by July 1, 2001. 

 This means that these commit-
tee meetings will have to take place 
over the months of March-June. 

 
KEY COMPONENTS 
 
1.  Planning requirements 
   a. comprehensive school 

safety  plans-district wide 
   b. emergency response 

plans- building level 
2.   Dealing with disruptive    

 students 
   a. definitions-who are dis-

ruptive  and violent students 
   b. Code of Conduct-defines 

appro priate/acceptable conduct  a n d 
disciplinary measures  for violations 

   c. removal-teachers’ author-
ity to  remove disruptive students 

   d. suspension-principals’ 
author ity to suspend up to 5 days 

3.  Education and training 
   a. character education-

civility,  respect, re-
sponsibility incorpo-
rated into K-12 cur-
riculum. 
   b. health curricu-
l u m  c h a n g e s - 
 strengthens instruc-
tion on  violence pre-
vention 
   c. school violence 
prevention  training-
available to all  s t a f f 

on conference days 
4.  Prevention, Protections, 

Penalties 
   a.  fingerprinting of staff-

only  prospective employees,   n o t 
current ones 

   b.  child abuse reporting-
required  reporting of abuse by 
 school employees or  volunteers in 
the educational  setting 

   c. whistleblower protection-
 protects school employees  r e p o r t -
ing violent acts 

   d. prohibiting “silent resign-
 tions”- administration is  required to 
r e p o r t  a l l e g a t i o n s  n o t                                  
withhold in return for sus p e n s i on s 
or resignations 

   e. teacher discipline-expands 
 Commissioner’s authority  in deal-
ing with certified teachers 

   f.  felony assaults-changes 
assaults  on teachers from  m i s d e -
meanor to class D  felony 

5.  Reporting requirements 
  a.     uniform violent incident 

Reporting-these reports must be re-
ported in annual  school report cards 

   b. reporting sentences-courts 
are  required to notify schools  o f 
criminal sentences 

   c.  plans for enrolling juve-
nile de linquents-expands scope of 
 required reports 

6.   Funding 
   a.  School Violence Preven-

tion  Grant Program-sets frame work 
for grants 

 As you can see, this is a com-
prehensive plan that all parties 
should participate in and encourage. 
You are, I’m sure, aware of the say-
ing, “He helps those who help 
themselves.” 

 We have the opportunity to 
help ourselves in the development 
of these plans and codes. If we get 
involved and our voices are heard at 
this level, we can work with all 
these parties to create understanding 
and good will. Why complain about 
how things are when you can actu-
ally stimulate and create something 
we can all be comfortable with? 
 Hope your year has been exciting, 
rewarding and fraternal!  

 
 ~ Jay Sussdorff 
 

O n July 24, 2000, Gov. 
Pataki passed the new S.
A.V.E.(Schools Against 
Violence in Education) 

legislation into law. This legislation 
is the culmination of NYSUT’s ef-
forts over the last five years to im-
prove school safety in response to 
the rise of violent behavior and inci-
dents in our schools. It affords 
teachers and other school personnel 
greater opportunities to be involved 
in the development of school dis-
trict policies and procedures con-
cerning safe schools. At a recent 
seminar presented by NYSUT legal 
staff from Albany, we were in-
formed as to what this legislation 
says and means to us at the district 
and building level. 

 The full legislative document 
can be viewed on the SED website 
(www.nysed.org) and is also avail-
able at regional NYSUT offices. I 
have a “condensed “ version also, if 
that is of any interest to you. This is 
a lengthy and dense piece, so I have 
chosen to briefly list the key com-
ponents or high-
lights of the law. 
If you have spe-
cific questions 
or concerns, 
please address 
them to me at 
the high school. 

 I will be 
serving on the 
district safety 
c o m m i t t e e 
which will deal with comprehensive 
school safety plans. Two or three 
(preferably one from each level) of 
our members need to volunteer to 
serve a critical function as mem-
bers of the code of conduct commit-
tee. Existing codes will be reviewed 
and modified to align with and fa-
cilitate the aspects of the new 
SAVE legislation. As both contribu-
tors to and watchdogs for this com-
mittee, we must work with the 
board, district administration, build-

Schools Against Violence in Education 

Two or three 
committee members,  

are needed to volunteer to serve 
on committees determining Code 

of Conduct and Safe Schools.  
Contact Jay Sussdorff, HS if you 

would like to volunteer. 
The plan must be in place by July 

1st, so there would be three months 
to serve actively. 
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Always looking for a creative way to present material, a 5th grade teacher brought his class 
to the high school driveway to have a “live” lesson on the 1969 Lunar landing.  Unfortu-
nately, the bus taking them back to their school succumbed to one of the lunar craters. 

Editor’s Note:  The Building and Grounds Crew have valiantly been battling the potholes in the high school’s drive that 
inevitably appear with the Spring time weather.  Thanks, guys! 

Is your best friend retiring this year? 
 

Pay tribute to him or her  
by writing a short biography of their 

 teaching career at VC to be published in 
the Retiree and Achievements  

Special Edition of the VC ECHOES,  
May 20, 2001.  

 
For information, see your building rep. or 

contact Editor Patti Lunden, HS. 
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concludes that the 
books and/or re-
cords are being 
maintained in 
proper order and 
are in balance. 
Substitute pay has 
increased. 
 
A  N Y S U T 
m e m o r a n d u m 
discussing the 
2001-2002 execu-
tive budget was 
distributed. 
 
NYS Supreme 
Court ruled that 
the state’s school 
funding system is 
unconstitutional.   
 
Pat t i  Lunden 
needs to know who is retiring and who 
would like to write a tribute for that per-
son for the Retiree issue of ECHOES. 
   
Kevin McFadden expressed concerns that 
there be no changes made in health bene-
fits for retirees. 
 
Kevin has checked Valley Stream files 
for material as part of his work on VCTA 
history.  A grant will be investigated. 
 
Kevin McFadden recalled a grievance, 
from the 1980s, filed with PERB after the 
Valley Stream HS district directed teach-
ers to grade RCTs after school without 
remuneration.  PERB uphelds the union’s 
position.   
 
Tim Brown requests that he be informed 
if any VCTA member is being told how 
they should spend their planning time- e.
g.: group planning, etc.  Planning periods 
should allow professional discretion to 
prepare for classes in a manner that you 
feel is necessary for your students.  
 
Patti Lunden reported that equitable 
TSAs through Myles have been sold to 
AXA.  Myles did not inform their cus-
tomers, as they should have.  Contribu-
tions have been going to AXA since Oc-
tober.  If VCTA members do not want 
their contributions to go to AXA, they 
can stop their contributions now and se-
lect their own company in September.   
 

Chris Brand reported that union steel 
workers have been picketing at Mont-
gomery because non-union employees 
are being used.  This will be investigated. 
 
John Bonagura reported that some newly-
hired teachers are not on the NYSUT list.  
He will check our list with Polly’s and 
send registration cards to reps for distri-
bution as necessary.  If they are receiving 
NY Teacher or NYSUT mailings, they 
are on NYSUTs list. 
 
John Bonagura also indicated that VCTA 
budget workshops are being set up.  
Please bring ideas for next year to the 
March meeting. 
 
Tim Brown verified that the superinten-
dent must write a letter of recommenda-
tion for the Teacher of the Year award 
and that the other letter should come 
from the building principal. 
 
Retiree/Recognition at Spruce Lodge is 
scheduled for May 20.  The cost will be 
$12 for active unit members (with the 
VCTA paying $5) and $17 for non-
members and retirees.  Honorees  and one 
guest each will not have to pay. 
 
The contract workshop was tabled for the 
next meeting. 
 
The next Executive Council meeting was held 
March 20, 2001 at 3:45 PM at the VCHS 
Professional Library, Montgomery. The 
April meeting is scheduled for  April 24th. 

An Early Retirement incentive is being 
offered.  You must have at least 10 years 
in the district and be between 50 and 55 
years of age.  Deadline: April 1. 
 
Jay Sussdorff is representing the VCTA 
at VC School Budget Meetings for the 
2001-2002 school year.   
 
NYSUT Community Service Award- 
Brenda Newman nominated by Marc 
Newman.  
 
Katie Baloga Personal Day Grievance- 
WE WON! The Arbitrator separated the 
issues:  Personal days are personal days 
and do not have to be something that is 
mandatory, they can be simply of a per-
sonal nature that is important to the indi-
vidual.  (NEVER GIVE A REASON FOR 
A PERSONAL DAY UNLESS IT IS ON 
THE BOOKEND OF A HOLIDAY.)   
.ASK YOUR BUILDING REPS FOR 
ADVICE- don’t go to your principal for 
advice on personal day or other contrac-
tual issues.   
 
Master Schedule-  The district has agreed 
that the master schedules will be under-
standable for next year.   
 
AIS- Tim Brown requests that building 
reps notify him if anyone’s workload is 
being affected by AIS.  
  
Marie Marino-    Copies of letters be-
tween Tim Brown and Dr. Nugent were 
distributed.          
 
Retirement Date- There will be a side 
agreement pending today’s discussion.   
Longevity Payment is pro-rated.  It has 
always been pro-rated, in the same man-
ner as an increment.   
 
Union Deductions had shown that dues 
were not being deducted for two mem-
bers.  They are now being collected. 
A memo outlining Worker’s Compensa-
tion coverage  including descriptions of 
different scenarios was distributed. 
 
Estimated Average STAR Savings by 
County were distributed. 
 
Kathy Russo was recognized for being 
nominated for the 1999 SRP Employee of 
the Year. 
 
VCTA annual review of financial records 

VCTA Executive Council February Meeting Highlights 

Meet the 
 Executive Council 
 
High School Reps: 
Jane Hillis,  
Peter Meisel and 
Glenn Eckert 
 

Jane Hillis teaches Science and has been a member for two 
years. She serves on the Professional Development com-
mittee. 
 
Peter Meisel is a Special Education teacher and has been a 
member for two years.  He serves on the Social committee. 
 
Glenn Eckert teaches Science and has been a member for 
two years.  He is serving on the Safety Committee. 
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Mac’s Musings (from the Retiree side . . .) 

W e are dimin-
ished . . . 
In the last ten 
days the Valley 
Central family 

(and especially those veteran retir-
ees who had the pleasure of work-
ing with them) has lost three of its 
shining stars, three good and gra-
cious women, three loyal and dedi-
cated teachers.  Ginny LeFevre, 
G l a d ys  S c o t t ,  a n d  D o r i s 
Houghtaling have died. 
 Ginny (a neighbor of mine) began 
her career in a one-room school-
house in Berea and retired from 
Walden Elementary School.  Hers 
was the first retirement dinner I at-
tended in the district in 1967.  She 
was also the mother of two teach-
ers:  Helen LeFevre Nash who 
taught in the middle school and 
Marie LeFerve Nash who retired 
from Walden Elementary 30 years 
after her mother. 
 Gladys, who lived the last of her 95 
year life in Essex Junction, Ver-
mont, taught at Maybrook School 
for 40 years and then tutored there 
after her retirement.  The number of 
Maybrookites, who were influenced 
by Mrs. Scott, is legion. 
 Doris, a teacher at East Coldenham, 
retired toward the end of the 80’s.  
She was active in both church and 
community groups.  Her gracious 
and pleasant nature brightened our 
retiree luncheons each September. 
 I can only guess at the number of 

people influenced by these ladies 
(and especially those who entered 
the teaching field because of their 
dedication to the teaching life.) 
They will be sorely missed. 
 

Nobody asked me, but … 
 I really get steamed when 
“politicos” pontificate on what is 
wrong with education and an-

nounce profoundly on the cure of 
the week:  greater accountability, 
higher standards, different this, that 
or the other thing, and then 
(sometimes in the next breath) de-
clare that this or that funding will 
not be forthcoming.  I really wish 
that every politician had to walk in 
a teacher’s shoes for a month. 
 I was much moved by a paragraph 
in a column by the Washington 
Post’s  Geneva Overholser.  Speak-
ing as a parent, she writes, “We 
can’t really think accountability and 
standards are going to prick our id’s 
curiosity, dare them to take risks, 
set them on flights of fancy, or con-
nect them with the larger world.  
That takes teachers.  Extraordinary 
people who are as devoted as we are 
to developing our kid’s minds—but 
do it for a living … We  still have 
some great teachers—probably 
more than we deserve at these 
(“very low”) pay scales. They have 
to be preternaturally noble.” 
 NYSUT leaders have praised a pro-
posal by Senate Majority Leader 
Bruno that would provide “pension 
and other incentives aimed at retain-
ing experienced teachers.”  Looks 
good, sounds good.  Let’s just hope 
it isn’t talk to warm our hearts and 
grab our votes.  (For details of full 
proposal, see NY Teacher [Feb. 14, 
2001] p.5) Two provisions I found 
interesting were five year $3400 
bonuses for teachers who achieve 
national certification (see last 
month’s column) and the elimina-
tion of the public sector $18,500 

earnings cap for retired teachers. 
Reminder—If you are interested in 
subbing, contact Mary Ann Wilson 
at 457-4143.  The going rate for re-
tired teachers is $80 a day. 
 

A Call, A Letter and A Note 
of Thanks … 
To Marc and Toni Sperry, a big 
thank-you for organizing and doing 
all the work for a defensive driving 
course held on the  14th and 15th of 
March.  They have done this several 
times; the savings on insurance and 
the elimination of points on the li-
censes make this very worthwhile.  
Thanks. 
From Val Terwilleger, a call and an 
update on the book she is writing.  
It is nearly ready for publication.  
Val has put in close to a decade on 
this project.  Good job, Val. 
I asked a few issues back for retir-
ees to let me know of any and all 
volunteer work they might be do-
ing.  From the frozen and snow-
covered shores of Lake Champlain 
comes an epistle from Bruce Se-
quin.  He still subs two days a 
week, and his volunteer work is 
amazing.  He is the safety officer 
for the Rouses Point Fire Depart-
ment and treasurer of the Montgom-
ery Hose, Hook and Ladder Co. #1.  
He drives the local ambulance many 
days and is chairman of a commit-
tee to upgrade fire apparatus.  He 
also serves on the Town of Cham-
plain Planning and ZBA boards.  
(I’m tired from just writing this. The 
big fellow always was a  very gen-
erous volunteer during his 30+ 
years in Walden.) 
 Bruce and lovely wife, Joan, will 
celebrate their 40th wedding anni-
versary in September and have 
plans for a European trip.  They 
send their best to their many VC 
friends. 
( c o n t i n u e d  o n  p a g e  1 4 )                    
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I did forget! (What else is 
new?)  

 At the Credit Union Dinner 
Dance in January, I also had nice chats 
with Pat and Hugh Hurst and swapped 
tales of kids and grandkids. ( Pat was a 
huge help to our son, Chris, when he 
began his teaching career.)  

Amen!  

 By the way, the Breakfast 
Club guys were unanimously agreed 
with my signing off last month as 
the “resident windbag.” What a sur-
prise!! 
 

 Thanks again for visiting the 
back pages.  And until next time, 
keep pushing back the barriers of 
ignorance in whatever venue life 

finds you.  
 Peace.  
               ~ Kevin McFadden 

 

Mac’s Musings (from the Retiree side . . .)(continued from page 13) 
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James R. Stout 
Financial Consultant 
 

Charles E. Carnes 
First Vice President—Investments 
Sales Manager 

Advertising Section 
These ads will be seen by over 750  members of the VC Educational Community and their households. If you would 

like to advertise in the next issue of the VC ECHOES, contact Patti Lunden, 457-5899 for rates. 

845-294-1300 
Toll Free 877-558-3887 

 

Eileen Reichle 
Sales Associate 

SALOMON SMITH BARNEY 
INC. 
25 Main Street 
Goshen, NY 10924 
FAX 845-294-4367 

Cellular One 
 

 
 
 
 

Special Digital Rate 
Available to all VC Employees 

 

$19.99/ month 
200 Free Minutes/month 

Includes 
Call waiting, 

Call forwarding, 
3-way calling, 

Caller ID, 
Free Phone E-mail, 

Detail Billing, 
& Voice Mail 

With Extended Local Area  
includes 

all of NY and parts 
of PA, NJ, CT, & Mass. 

Free Digital Phone  
NEC 2600 

Cellular One is now only opening digital ac-
counts; analog accounts and products will no 
longer be sold.  However, all current analog 
contracts and rates will be honored. You may 

upgrade your account within two months of its 
expiration. 

 

Call 
Debbie DeAgostine 

(914) 541-3711 
Mention this ad! 
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Advertising Section 
These ads will be seen by over 750  members of the VC Educational Community and their households. If you would 

like to advertise in the next issue of the VC ECHOES, contact Patti Lunden, 457-5899 for rates. 

 

Education is a wonderful thing. 
If you couldn’t sign your name  

you’d have to pay cash. 
 

~ Rita Mae Brown 

A long-term financial plan for  
                  people who are short on time. 

David J. Mazzetti 
Personal Financial Advisor 
21 Old Main Street 
Fishkill, NY 12524 
(845) 896-7520 

Individual Tailored Investment Strategies 
•Mutual Funds      
•Annuities 
•Pension & Profit Sharing Plans 
•Tax Exempt Investments 
•Income Protection Plans 
•IRA/Keogh Plans 

American Express Financial Advisors, Inc. 
Member NASD 
IDS Life Insurance Company 

Complimentary Retirement Kits Available! 



Contract Negotiations 

 The current VCTA Teachers’ Bargaining Unit CBA (collective bargaining agreement) 

expires on June 30, 2002.  One of the major focuses of the VCTA next year will be     

determining contract issues of importance to the members of the teachers’ bargaining 

unit and prioritizing those issues in preparation for negotiations with the District. 

  By contract agreement the Association and the District must exchange negotiation pro-

posals by March 1, 2002, but if both parties agree, informal negotiations can begin be-

fore that date.  Hopefully, a new contract will be settled before June 30, 2002.   

However, if it isn’t, the terms and conditions of the current Collective Bargaining 

Agreement (CBA), including the last salary scale (2001-2002)  remain                          

in effect until a new CBA is settled.   

President Tim Brown will probably appoint negotiators                                            

for this process before the end of this school year. 

President, Timothy Brown  (HS) 
Vice President, Jay Sussdorff (HS)  

Vice President, Richard Steger (Walden) 
Secretary, Laurie Hey (MS) 

Treasurer, John Bonagura (EC) 

leman’s, who wrote the 
book, Emotional Intelli-
gence.   A simple summary 
and application of Gole-
man’s research would be:  
responsibility for oneself 
and  compassion and un-
derstanding for others.  In 
other words, be kind.  A 
simple solution for a com-
plex social problem.  But 
being kind is not so easy.  
We have created a society 
that does not seem to have 
time for kindness as de-
fined above.   Responsibil-
ity for oneself and compas-
sion and understanding for 
others are deep lessons that 
require years of modeling 
not unit lesson plans. For 
our children to learn kind-
ness they need to see kind-
ness around them.   Are we 
as a society ready to put 
responsib i l i ty above 
rights?  Empathy above 
anger?  Are we as a com-

I t was hard to believe 
the news a few  
weeks ago when the 
story of the Santana 

HS shooting was being 
told.  It seems that after 
these incidents we as a 
nation are shocked, 
numbed, and then we 
move on—pretend it never 
happened and hope it does-
n’t happen any place close 
to home. But going on 
does not solve the prob-
lems that lead to such hor-
rendous acts.  Questions of 
why and how need to be 
raised and sought to be 
answered. 

 Our state legislature 
has mandated that charac-
ter education must be in-
corporated in the curricu-
lum K-12 as part of the 
Safe Schools legislation.  
Many character education 
programs subscribe to re-
search such as Daniel Go-

munity ready to practice 
planned acts of kindness?  
As a school district and 
association are we ready to 
be responsible for our ac-
tions and compassionate 
and understanding in our 
dealings with each other? 
In our buildings and our 
classrooms kindness must 
be practiced on all levels 
and in all relationships. 
Then hopefully, our chil-
dren will learn, not only by 
lesson but by example, 
kindness and practice it 
themselves so that there 
will be no more stories of 
school shootings. 

    ~ Patti Lunden 

Practicing Planned Acts of Kindness . . . 

VC ECHOES Editor 
Patricia  Lunden, (HS) 

Email: vcta@frontiernet.net 
NYSUT 

www.nysut.org 
AFT 

www. aft. Org 
AFL-CIO 

www.aflcio.org 
Mid– Hudson Teacher Center :   

(845)  255-2885 
http://www.mhtc.dcboces.org 

Employee Assistance Program   
1-800-962-7487 

 

The VC Echoes is the official 
publication of the Valley Central 
Teacher’s Association – Local 

3076 and  is published regularly 
throughout the school year. 

Article contributions or Letters to 
the Editor for the next issue 

should be sent to Patricia Lunden 
at the HS by April 24, 2001 . 

Any articles submitted to the VC 
Echoes will also be posted on the 

VCTA Web page. 

Visit us on the Web! 
www.frontiernet.net/~vcta 

There are no greater advocates  
for children and education  

than teachers and teacher unions. 

Valley Central Teachers’ Association 
1175 Rte. 17K 

Montgomery, NY 12549 
Tel./Fax:  (845) 457-5899 

Building Representatives 
Berea: Carol DeMicco, Sara Ackerson, 
          Gail Roberto 
Maybrook: Donna Lloyd 
East Coldenham: Beth Como, Diane Paolo 
Walden:  Barbara Winchell, Randy Sutter, 
     Brenda Newman 
Montgomery: Toni Sperry, Chris Brand 
MS:   Mary Bleau, Mary Goldberg, Dana DeMasi 
           Paul Dederick, Joe Collins , Mike Steele 
           Kathy Manning 
HS: Arline Friedman, Jane Hillis, Peter Meisel, 
         Glenn Eckert, Joe Fracalossi,  
       Jean McMahon, Bob Jurgens 


