
O n February 
12th, VCTA 
T r e a s u r e r 
John Bona-

gura was honored as the 
year 2000 Recipient of 
the Richard H. Ader-
son—Make a Difference 
Award.  Bonagura has 
taught at East Coldenham 
for his entire career. 

Hired in 1970, 
Bonagura has 
taught 2nd, 3rd 
and 5th grade, 
which is the 
grade he cur-
rently teaches. 
Bonagura is an 
e x e m p l a r y 
teacher who is 
fondly re-
garded by his 
students.  Two 
of Bonagura’s 
n o m i n a t o r s 
were students 
who are now 
seniors in high 

school.  Senior Meg Ska-
hen recalled how Bona-
gua created a positive 
place to learn in his class-
room.   
 She said, “Mr. 
Bonagura worked hard to 
prepare us for Middle 
School.  He expected a 
lot from us because he 
knew what would be ex-

pected of us when we 
entered sixth grade.  He 
prepared us academically 
and emotionally for the 
transition.” 
 Meghan Lam-
bert, another member of 
the senior class, described 
Bonagura as an amazing 
teacher who she was 
lucky enough to have 
touch her life.  For the 
last twenty five years, 
Bonagura has directed the 
5th grade play which is 
used as a fundraiser to 
defray the cost of the 5th 
grade extended field trip 
to Greenkill.  Lambert 
recalled the impact “Mr. 
B.” had on her during the 
school plays.   
 She said, “I will 
never forget the look of 
pride in his eyes when  
the show was over. He 
changed us. All of us who 
(continued on page three) 

VCTA Treasurer John Bonagura Honored for 
Making a Difference to VC’s Children 

From the President: 
Personal Day Grievances Settled 

T he VCTA filed 
two grievances 
against the Dis-
trict for its de-

nial of personal day re-
quests. These denials of 
personal day requests 
represent a change in 

management’s attitude 
toward teacher leave 
days. One of the obvious 
reasons for this change is 
the increasingly problem-
atic substitute shortage. 
This shortage poses a 
difficult challenge to 

Boards of Education and 
upper management who 
must ensure that both 
supervision and instruc-
tion take place on a daily 
basis. Does this, however, 
give the District the right 
to (continued on page 
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Personal Day Grievances Settled…(continued from page one) 
two) 
ignore, or reinterpret contractual 
language? Apparently, the answer 
to this question depends upon the 
arbitrator assigned to the case. 
 The first grievance in-
volved a request by Mrs. Jane 
Dionne (Montgomery Elementary) 
for three personal days (January 5, 
6, & 7) to attend a Hemingway 
Conference in Bimini for which she 
was asked to prepare and present a 
paper before an international audi-
ence. Mrs. Dionne also requested 
two conference days in conjunction 
with these personal days (January 3 
& 4). The second grievance in-
volved a request by Mrs. Katie Ba-
loga (formerly of Berea Elemen-
tary) for three personal days (April 
12, 13, & 14) to participate in a 
qualifying Olympic trial in Califor-
nia. Katie is a nationally ranked 
steeple chase athlete whose qualify-
ing times have earned her an en-
dorsement by Fila. Both building 
principals ap-
proved the preced-
ing personal day 
requests before 
forwarding them to 
Central Office.  
 The first 
arbitrator (Dionne 
case) made a dis-
tinction between a 
personal day request that is 
“entirely voluntary as opposed to 
being required or necessary.” This 
logic seems absurd when one con-
siders that most matters of a per-
sonal nature could be classified as 
unnecessary. For example, it would 
not be necessary for me to attend 
my daughters wedding, graduation, 
or funeral. The second arbitrator 
(Baloga case) had a different opin-
ion. He points out that the contract 
“does not limit the activity for 
which leave is sought as one which 
must involve ‘important responsi-
bilities or obligations.’ Although 

these are possible criteria, ‘matters 
of a personal nature requiring ur-
gent attention’ also meet the re-
quired standard.” In fact, the second 
arbitrator was quite 
clear in his opposition 
to this District argu-
ment, and, therefore, 
to the first arbitrator’s 
conclusion: “I find 
that Baloga’s atten-
dance at the California 
meet was a matter of a 
significant personal 
nature  for  her 
(emphasis added), as 
well as one which 
r e q u i r e d  h e r 
(emphasis added) urgent attention.” 
 The first arbitrator wrote: 
“To be sure, attendance at a distin-
guished conference to present a 
paper is objectively an honor and a 
matter of personal interest to a 
teacher who is invited to do so. 
Moreover, grievant’s interest in the 

subject matter of the 
conference, as well as 
its personal signifi-
cance to her, was 
made clear by her 
testimony and de-
meanor. However, the 
fact remains that the 
subject of the confer-
ence and grievant’s 

paper on teaching Hemingway to 
students was not within the scope of 
her duties as a Reading Recovery 
Teacher. Nor was it within the cur-
riculum of the grades she taught, or 
the curriculum of any other grade at 
the Montgomery Elementary 
School.” This response seems to 
lack educational insight when one 
considers that most professional 
development offered to teachers has 
very little direct bearing on curricu-
lum, including the professional de-
velopment offered to VC staff 
throughout the years. Does this 
mean, for example, that a Project 

Adventure workshop would be of 
no value to the Valley Central com-
munity if Project Adventure did not 
fall within the scope of that particu-

lar physical educa-
tion teacher’s re-
sponsibilities during 
that school year? 
What ever happened 
to raising the stan-
dards?  
 It would 
appear that the first 
arbitrator is confus-
ing personal day 
requests with confer-
ence day approvals. 
How could this have 

happened? The District argued that 
“. . . the Union is attempting to 
make an ‘end run’ around the con-
t r a c t  l a n g u a g e  r e g a r d i n g 
‘immediately following vacation’ 
by using the request for two confer-
ence days in between the vacation 
and the days requested. . .the con-
secutive days here must be viewed 
as a ‘block’ and as part of the same 
time extension given that the under-
lying purpose for both requests is 
the same, without any intervening 
break.” The arbitrator accepted this 
argument and refused to unlink the 
two requests when making her final 
decision.  
 In the first arbitration the 
District also argued that “. . 
.because of [Dionne’s] unique job, 
[her] absence created an extreme 
hardship for students and the Dis-
trict. . .Nugent testified, it was 
‘virtually impossible’ to replace 
grievant with a substitute because of 
the special nature of her expertise 
and teaching assignment.” Once 
again, the second arbitrator vehe-
mently disagreed stating: “if the 
District believes that certain teach-
ers, because of their specialized 
training, cannot be easily replaced 
and that their absences impact un-
duly on their students, that argu

“most matters of a personal 

nature could be classified as 

unnecessary…” 
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were in those plays  gained a special 
confidence from him and his belief 
in all of us.  I truly believe that  was 
the beginning of my acting career.”   
 Bonagura is also highly 
regarded by his colleagues and is 
recognized for his genuine love of 
teaching and sincere concern for the 
needs of his students.  VCTA Presi-
dent Tim Brown describes Bona-
gura as a teacher  who exerts enthu-
siasm, models professionalism and 
gets results.  He is considered one 
of the primary veteran mentor 
teachers in East Coldenham Ele-
mentary School. His colleagues 
Kathy Sahl, Beth Como and June 
Guidry recognized that faculty and 
staff members can count on Bona-
gura for help, whether it is for 
school activities, questions on cur-
riculum, union issues, or the han-
dling of student situations.  In 1999, 
Bonagura was awarded the Orange 
C o u n t y  Y o u t h  B u r e a u ’ s 
“Outstanding Teacher of the Year” 
award presented to a teacher whose 
job performance exemplifies dedi-
cation and commitment to students, 
is a role model for youth, is in-
volved in activities, and whose ac-
tions promote positive development 
beyond the classroom.  
 Outside of the classroom, 
Bonagura has coached intramural 
elementary basketball and wres-
tling, directed the East Coldenham 
plays and has been involved in the 
Parent Teacher Association.  In 
1996 he was honored with the PTA 
“Founder’s Award.”   He has also 
been involved in the scouting pro-
gram at East Coldenham, and has 
taught CCD at St. Mary’s Roman 
Catholic Church in Montgomery 
and St. Charles Roman Catholic 
Church in Gardiner.  For the past 
ten years, he has spent summers 
teaching education classes to 
youngsters at a local camp, many of 
whom are from other countries.  
Bonagura’s understanding nature 

and patience enables  him to reach 
these students  despite language 
barriers.   In 1988, Bonagura be-
came a single, foster parent of two 
Vietnamese boys.  The boys were 
teenagers when they came to live 
with him, and they spoke very little 
English.  John enrolled them at 
VCHS and quickly became in-
volved in their education, teaching 
them English, helping them with 
homework, and introducing them to 
friends and family. Both boys 
graduated from high school, went 
on to college and have successful 
careers and continue to visit and 
keep in touch with Bonagura.   
 Bonagura has helped many 
other Valley Central students go on 
to college through his involvement 
with the scholarship council for 
which he serves as treasurer.   
 Bonagura has served as 
treasurer for the Valley Central 
Teachers’ Association and the 
Benefit fund for nearly twenty 
years.  He first joined the VCTA  in 
1973.   
 He said, “I became a build-
ing representative as  soon as I had 
tenure.”  In being actively proactive 
on the behalf of children Bonagura 
demonstrates his love and passion 
for children and teaching.  At the 
award presentation held at Central 
Office on February 12th, Bonagura 
was given an opportunity to verbal-
ize that love and passion for educa-
tion. 
 He stated, “I believe that 
all teachers should strive to make a 
difference in the lives of the kids we 
work with.  We have been given an 
awesome responsibility of being 
role models for those in our care.  I 
have, over the years, had many oc-
casions to question whether what I 
was doing made a difference. This 
is a good thing, and should happen 
often.  It keeps us on our toes.  You 
know you’re okay when a parent 

VCTA Treasurer John Bonagura Honored…(continued from page one) 

writes to your principal to thank 
you for taking their son and his 
class on their class trip to Greenkill.  
You also know when you get  a 
letter from a parent thanking you 
for all of the time and effort you put 
into the school musical.  It’s when a 
student who has moved on to the 
sixth grade writes to you to let you 
know how well he is doing, but tells 
you he misses fifth grade and you 
was his Best Teacher Ever. 
 As Megan Lambert said,  
“Teachers such as Mr. Bonagura 
come one in a million.”  
  ~ Patti Lunden 
  
 

Former Assistant Superin-
tendent for Pupil Services 
and Personnel, Richard H.  
Aderson lost his life tragi-
cally when he was mur-
dered on February 5, 1997.  
The “Make a Difference” 

Award was designed as a living memorial 
to him.  He was a prominent voice for chil-
dren and is remembered as “inspiring others 
to believe in themselves and reach their 
fullest potential”.  Award recipients demon-
strate a genuine contribution to the field of 
education, possess a humanistic concern for 
faculty, students and all persons in educa-
tion, have a record of excellence in educa-
tional related service and be a living exam-
ple to making a difference in children’s 
lives. 
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Personal Day Grievances Settled . . . (continued from page two) 
(continued on page four)  
ment clearly belongs at the collec-
tive bargaining table. The arbitrator 
has no authority, per Section F, to 
apply varying criteria for leave ap-
proval to different members of the 
bargaining unit.” It would appear 
that the first arbitrator believes that 
inconvenient contract language can 
be ignored if it becomes burden-
some to one of the parties, while the 
second arbitrator recognizes the 
legally binding nature of Collective 
Bargaining Agreements. Imagine, 
for a moment, the first arbitrator’s 
opinion concerning this particular 
issue becoming the template for 
CBA enforcement throughout the 
state. The collective bargaining 
process would be thrown into 
chaos. Boards of Education and 
employee bargaining units could, 
for all intents and purposes, ignore 
contractual provisions that were 
inconvenient or costly. This would 
essentially negate language exege-
sis, embrace self-serving language 
hermeneutics, and effectively render 
all CBAs null and void.   
 So where does this all 
leave us? Neither the District nor 
the Association can claim victory 
based on these decisions. I believe 
the first arbitrator overstepped her 
authority by ignoring certain as-
pects of contract language that she 
ultimately used as criteria for her 
final decision in the Dionne case. I 
also believe it likely that the Asso-
ciation (Dionne) would have won 
the first arbitration had the second 
arbitrator presided over this case as 
well. Could the District, however, 
make the same claim in reverse? 
Yes, but their contention would 
certainly be less believable. First, 
Mrs. Katie Baloga’s personal day 
requests were not immediately pre-
ceding or following a vacation. Sec-
ond, Baloga submitted the same 
personal day request the previous 
year, explained in written detail the 

reasons for her request, and was 
approved.  I certainly think it chal-
lenges common sense and rational-
ity to hold to the position that being 
invited to the most 
prestigious Heming-
way Conference in the 
world to present a 
paper before an inter-
national audience of 
Hemingway scholars 
does not meet the cri-
teria for which per-
sonal days were nego-
tiated. At this confer-
ence, Mrs. Dionne 
was presented with 
the Anna Othilia 
Hagland-Helmer Josephs Award 
Recognizing Literary Excellence for 
her work. I also think it challenges 
common sense and rationality to 
hold to the position that represent-
ing one’s country in the Olympic 
games does not meet the criteria for 
which personal days were negoti-
ated. Mrs. Baloga is currently 
ranked in the top 10 nationally.  
 In concluding my sum-
mary of these two grievances, I 
would like to make three more im-
portant points. First, while finding 
in favor of the District, the first ar-
bitrator made the following state-
ment. “The Arbitrator accepts, as 
grievant testified, that attendance at 
the Bimini conference and presenta-
tion of her paper was a matter of 
great personal importance to her. 
Nor is the quality of her work in 
question. It also may well be that 
grievant’s work in this area could 
be of value to the District, and that 
another Superintendent may have 
reached a different conclu-
sion” (emphasis added). Second, in 
the Baloga arbitration “Dr. Nugent 
testified, also, that ‘normally, teach-
ers do not give a reason for request-
ing personal leave’ and that he told 
Baloga that ‘when I don’t know the 
reason for the request, I can’t deny 

it on that basis.’ He stated that he 
would not have known the reason 
for Baloga’s request if she had not 
v o l u n t e e r e d  t h e  i n f o r m a -

tion” (Emphasis 
added). Finally, in 
setting aside labor 
relations issues, I 
find it surprising that 
a school district with 
such talented em-
p lo y e e s  w o u l d 
choose to continu-
ally ignore public 
relations opportuni-
ties. Two talented 
employees could 
have been publicly 

promoted by the District for their 
accomplishments. Instead, Mrs. 
Dionne’s reward was a denial of 
personal days and a loss of pay. 
(Note: Employees in other districts 
were approved for personal days to 
attend this conference despite hav-
ing more restrictive leave day lan-
guage.) Mrs. Baloga’s reward was 
also a denial of personal days and a 
loss of pay. In this case, however, 
the District has been ‘directed to 
promptly reimburse her for lost 
earnings for April 12, 13 and 14, 
2000.’  Mrs. Baloga resigned her 
position with the District in June 
2000 and is employed by another 
area district. She is still entitled to 
receive her reimbursement that the 
District is required to provide. 
 
If unit members would like to re-
view the full text of the Arbitrators’ 
Opinions and Awards for these 
cases contact a building representa-
tive. I would like to thank Laurie 
Hey and Mary Bleau (Grievance 
Committee) for their diligence and 
hard work. 
 
~ Timothy M. Brown, President 
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commitments and responsibilities 
carried by a person and the amount 
of support received by others and 
the number of changes or traumatic 
events that have recently occurred.   
 T h e 
symptoms of 
poorly man-
aged stress can 
include head-
aches, sleep 
disturbances, 
feelings of 
anxiety or ten-
sion, anger or 
concentration 
problems.  Depression and a lack or 
interest in food or an increased ap-
petite are also symptoms of excess 
stress.  In the most severe situa-
tions, burn-out or the loss of interest 
in normal activities can occur.   
 Stress is not something that 
can be eliminated or reduced or 

even should be.  
Stress is a normal part 
of life– instead, stress 
should be sought to be 
controlled. 
 The first step 
in controlling stress is 
to identify the cause 

of that stress.   Once identified, the 
next step is figure out ways to man-
age.  If a problem can be solved, 
take control and solve it.  
 Stress can be decreased by 

setting realistic work 
goals, taking time for 
yourself, exercise, job 
change, reading, joining 
a support group, keeping 
a journal, taking up a 
hobby, spending more 
time with family, be-
coming more active in 
civic or religious groups, 
and by most importantly, 

learning to say no.   
(Sources: www.onlinepysch.com, 
www.nih.gov, www.about.com) 
 

W ebster’s Dictionary 
defines stress as “ a 
physical, chemical or 
emotional factor that 

causes bodily or mental tension.”  
This tension has been linked to dis-
ease.  Physical stress can be caused 
by trauma, infections, toxins, ill-
ness, and injury.  Emotional stress 
tension can be caused by numerous 
and varied sources.  It is over-
whelming stress, or stress that is 
poorly managed that has negative 
effects on the body.  Mild stress can 
actually be beneficial to the body as 
in exercise or being compelled to 
finish a project.   
 Recently it was discovered 
that stress triggers the level of the 
hormone cortisol to rise.  People 
under a chronic amount of stress 
constantly pump out stress hor-
mones which act as suppressants of 
the immune system. Therefore in 
situations of chronic stress, immune 
cells are less able 
to respond to vi-
ruses and bacterias 
leaving the body 
more susceptible.
 Stress is 
dependent upon 
the number of 

On Good Health and a Safe Environment 
Stress … How to handle it 

Stress is dependent upon the 

number of commitments and 

responsibilities carried by a 

person... 

Until next time, may you enjoy 
good health and a safe environ-
ment! 
 
If you have any topics on health 
and environment that you would 
like to see covered, send your 
question, issue or topic to Editor, 
Patti Lunden, HS. 

Why the English Language  is Hard to Learn 
 
 
1.     The bandage was wound around the wound.   11.  The farm was used to produce produce. 
2.     The dump was so full that it had to refuse more refuse.           12.  We most polish the Polish furniture. 
3.     He could lead if he would get the lead out.                                 13. The soldier decided to desert his dessert in the desert. 
4.     Since there is no time like the present, he thought it was         14. A bass was painted on the head of the bass drum. 
 time to present the present. 
5.     When shot at, the dove dove into the bushes.  15. I did not object to the object. 
6.     The insurance was invalid for the invalid.                                 16. There was a row among the oarsmen about how to row. 
7.     They were too close to the door to close it.                  17. The buck does funny things when the does are present. 
8.     A seamstress and a sewer fell down into a sewer line.              18. To help with planting, the farmer taught his sow to sow. 
9.     The wind was to strong to wind the sail.                                    19. After a number of injections my jaw got number. 
10.   Upon seeing the tear in the painting I shed a tear.                    20. How can I intimate this to my most intimate friend? 
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Testing at Valley Central 

“The play is the thing, 
In which I’ll catch the conscience of 
the king...”  
Hamlet, Act 2, scene ii, Shakespeare 
 

I t certainly seems that across 
the United States, New York 
State and Valley Central, the 
test has been the “thing” for 

the last few years.  It’s not like there 
weren’t ever tests before, but the 
emphasis on testing to judge not 
only how well a student was doing, 
but also how well a school and its 
teachers were doing, has increased.  
And as with so many other aspects 
of education, the emphasis has 
shifted from student responsibility 
for a test score to teacher/school 
responsibility for a test score.  Test 
scores are being used to grade 
schools, administrators and teachers 
as much as they are being used to 
assess students.  In a perfect world, 
that is not necessarily a bad thing.  
After all, schools are in the business 
of grading and 
assessing.  Like it 
or not, schools 
have always sorted 
out the students 
into many different 
ca tegor ies—the 
good from the bad, 
the smart from the 
struggling, those that get the material 
from those that don’t.  Why should-
n’t schools also be graded?  The 
only difference is, in the past—
before this  high stake emphasis on 
test scores-  the sorting of the stu-
dents took in many factors; a student 
was graded over a period of time, 
took many tests and quizzes and 
classroom performance and teacher 
observation were considered and 
weighed into the grade. Deborah 
Meier, acclaimed educator and au-
thor of Will Standards Save Public 
Education?, draws a distinction be-
tween higher standards and stan-
dardization.   

 ‘She states, “I’m for 
high standards.  I’m not in favor 
of more multiple-choice tests, 
or important decisions being 
made using one instrument—
while ignoring the input of the 
teachers who know these 
kids…” ’ (Newsweek, June 12, 
2000)  
  For example, students 
who did not pass a Regents in a 
subject, but had passed a course could 
still graduate, less a Regents diploma.  
The Regents diploma of the past 
meant the student had reached a higher 
standard than other students who had 
not attained the Regents diploma. To-
day, every student must pass five Re-
gents exams to graduate.  Every stu-
dent must earn a Regents diploma to 
graduate.  Even if they pass a course, 
but fail the Regents they cannot gradu-
ate. “Every student must learn.”  Does 
that mean that the students of the past 
who did not pass five Regents were 
not learning?  If you didn’t earn a Re-

gents diploma—did that 
mean your education 
had been worthless?  It 
would seem by today’s 
standard that may have 
been the conclusion, but 
if we tracked down 
those students from the 
past, surely they would 

say they had learned something. 
  “Every child can learn” has 
become the mantra of the higher stan-
dards movement.  There is probably 
not a teacher in any classroom who 
would disagree with this statement.  
But that sentence is too short– it 
should be lengthened to ...“Every stu-
dent can learn—in different ways, 
about different things that are mean-
ingful to them.”  “Every student can 
learn who they are, why they are spe-
cial, what they are interested in, what 
they can become.”  “Every student can 
learn—and should be given the oppor-
tunity to discover the wonder of the 
world about them, the marvels of his-

tory and the minds that went be-
fore them, the possibilities of the 
future...of their future.”  “Every 
student can learn and should be 
evaluated individually according 
to many standards.” “Every stu-
dent can learn and can fall in love 
with learning—if we will allow 
them to.”   
 Today, it seems as if 
students as individuals and 
schools as a whole are being 
sorted— graded differently.  A 
handful of tests are being used to 
draw conclusions about students, 
their teachers and that handful of 
tests could determine a lot about a 
student’s schools. On January 25, 
five days after President Bush 
took office, he was shown on 
CNN (12 Noon Report) speaking 
on the subject of standardized 
tests and education. He stated that 
the subject of testing came up in 
his own household when his twin 
daughters complained that they 
did not like the standardized tests 
they were required to take in high 
school.  His response to them 
was, “Too bad.”  
 He stated, “We need 
those tests to see how our schools 
doing, to make sure our teachers 
are teaching and our students are 
learning.” 
  It seems our new presi-
dent, who has made education a 
top priority has bought into stan-
dardized testing hook, line and 
(continued on page seven)    
sinker. Five years from now, what 

...schools have always sorted 

out the students into many 

different categories ... 



How has your teaching been affected by the tests now required? 
39% of respondents claim that they have to “teach to the test”.  On a positive side, some teachers 
report that this has made teachers more accountable and focused on skills and concepts and that 
writing is being emphasized. A high school English teacher said that the quality of writing has 
actually declined and that reading of literature has been de-emphasized. Teachers also complain 
that the approach to preparing for the tests has been to sacrifice quality for quantity and that the 
fourth and eighth grade teachers in particular have an enormous amount of pressure placed on 
them.  A middle school science teacher pointed out that the state was constantly changing the 
Intergrated Intermediate Science curriculum which made it difficult and frustrating while another 
middle school teacher stated that training needed to help teachers revamp testing styles was not 
provided.  A fourth grade teacher said that every topic becomes “ How can I make this an ELA 
activity?” while in-depth projects, novels, and social studies events are thrown out because of the 
January deadline. Throughout the survey, many teachers complained about the timing of the test, 
particularly the 4th grade ELA.  Both elementary level and secondary level teachers report that 
creativity has been sacrificed to practice and prepare for tests.  Special area teachers complain 
that their areas seem to be less important while special education teachers state that the standards 
seem to be too high for some of their students to reach. 

What improvements, if any, has the emphasis on testing had on your curriculum? 
Many teachers report that standardized testing has affected writing skills especially at the elemen-
tary level. Some teachers report that students become better writers earlier focusing them on note-
taking and listening.  The more challenging work has raised the level of excellence and many 
teachers report that the good students are working harder.  It has forced teachers to examine what 
things they did well and add to areas that needed work and to look more closely at the state cur-
riculum and standards.  At the middle school level, teachers reported that more graphic organiz-
ers, oral presentations, listening exercises, and short essays are being used. They also reported the 
use of more word problems and that there was improvement between 6th and 7th grade writing.  
High school teachers report that  tests place importance on curriculum and that literary elements 
and writing skills are getting emphasis.  However, teachers also reported that they were lacking 
necessary supplies for implementing curriculum improvement; that the emphasis on writing was 
time consuming and less was able to be covered, that pressure was certainly added to both stu-
dents and teachers and that the standardized testing had not motivated students or taken into ac-
count that some students (special education) cannot achieve some standards. 
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Testing at Valley Central … (continued from page six) 

89% of  
respondents 

said their 
teaching 
had been 
affected 

57% of  
respondents 

said their 
curriculum 
improved 

32% said there 
had been  no 
improvement 

The Results of our Survey 

(continued on page 
eight) 

will be the mantra if standardized test 
scores show marked improvement year 
after year?  Will the politicians, the 
policy makers, commissioners of edu-
cation, boards of education , central 
office administrators and building ad-
ministrators celebrate their teachers? 
Or will they conclude the tests must be 
too easy?  
  Alfie Kohn, activist and au-
thor of The Schools Our Children De-
serve:  Moving Beyond Traditional 
Classrooms and Tougher Standards,  
says  higher standards by definition are 
standards that can not be met by all 

children.  
   He states, “A school that nar-
rows its focus to improving test scores 
becomes ‘a lifeless place that isn’t 
intectually vibrant.  It doesn’t even 
succeed on its own terms of [fostering] 
real academic achievement; it’s about 
higher test scores’.. ” (Association for 
Supervision and Curriculum Develop-
ment, January 2001) 
 With this said, how is Valley 
Central  doing?  Are the tests affecting 
the classroom and curriculum?  Is the 
learning improving?  Are higher stan-
dards being reached?  And what effect 

is it having overall?  To answer 
these questions, we distributed 
a survey to our members.  56% 
of the respondents were secon-
dary level, 39% of the respon-
dents were elementary level and 
5% were did not identify their 
level.  Six questions were asked 
and respondents were also free 
to make any comments that 
they wished to concerning test-
ing. 
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The Results of our Survey …. (continued from page seven) 

40% said tests 
provide higher 

standards 

50% said tests 
don’t provide 

higher  
standards 

68% of  
respondents 

said their 
curriculum 
suffered. 

30% said tests 
produce better 

students 

59 % said  
tests do not 

produce better 
students 

Has your curriculum suffered because of the emphasis on testing? 
Across the board from elementary to secondary level, teachers report that there is little time left 
for creativity because of standardized testing.  Elementary teachers said that the curriculum was 
less enjoyable to teach ( with many claiming there was no time for the fun activities that students 
and teachers look forward to) and a lot of time was spent on preparing for testing.  Fourth grade 
teachers especially reported that there was less time to expand on ideas or take time to develop 
ideas or themes.  Some elementary teachers also said that basic skills are being sacrificed for 
higher skills and that social studies and science have been de-emphasized as writing is more em-
phasized.  Test preparation was also mentioned as a top priority in making curriculum decisions. 
At the middle school level, teachers also report feeling that they have to teach to a test and that 
significant time is spent  on test preparation, especially in May and June.  High school teachers 
also report that creative time is being given up in order to prepare for testing and that the empha-
sis on tests is de-emphasizing elective areas. 
 

Do you feel the tests provide a higher standard than tests in the past? 
Teachers seem to be see both higher standards and a lowering of standards at the same time.  
While teachers recognize that higher level thinking skills are required on exams, there is at the 
same time inconsistency in the rubrics used to grade since an incorrect answer on an exam can 
still receive credit. There were also questions raised as to whether a subject was truly being tested 
or only reading ability and if that knowledge the student had acquired in preparation for the test, 
was able to be practically transferred across disciplines.  Some teachers noted that the number of 
students taking the exam had increased rather than really raising the standard of instruction.  A 
question was raised by one teacher as to whether the standard had been raised for higher end stu-
dents or if they had just been relegated to mediocrity while one teacher observed that schools are 
always blamed for not producing no matter what the test and that schools have always been 
driven to produce better students.  

Do you feel the standardized tests are driving students to produce better students? 
Teachers recognized that the tests are intended to produce better students and such a goal is posi-
tive and that higher end students tend to do better but also attribute the influence of home envi-
ronment and parental support to their higher test scores.   Many teachers said the standardized 
tests were only producing better test takers—not necessarily, better students and that “test taking” 
was emphasized over “learning the material”.  Other teachers report that that the standardized 
testing is too high stakes—too much riding on a handful of days in the school year—and that the 
pressure is too much for some students.  One veteran teacher at the elementary level recognized 
that students seem to be more emotionally and socially needier than in the past and that in itself 
makes it harder to get through material needed to be covered.  Another teacher pointed out that 
not all students learn the same and therefore test the same while another pointed out that a few 
tests should not be the only evaluation of a student. 

(continued on page nine) 
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30 % said 
tests are  

positive for 
students 

52% said tests 
are negative 
for students 

The Results of our Survey …. (continued from page eight) 

Do you feel the standardized tests are positive or negative for students? 
The positives recognized was that standardized tests provide a universal goal, a “yardstick” to 
measure and compare students, and to standardized state curriculum for mobile families.  One 
of  the negatives teachers recognized was the level of anxiety created for parents, students and 
teachers especially in the timing of the ELA and the amount of writing required for the ELA, 
one teacher even postulated that students will burn out on writing by age 10, while a high 
school English teacher supported this fear by stating that once a student had passed the English 
Regents they are reluctant to continue the study of grammar or vocabulary.   Other teachers 
stated that the testing was too narrow and excluded many areas in which students could be suc-
cessful and that the tests produce a generalization in which the student is lost.  One teacher 
even  stated that standardized tests raise the risks of our state “raising and teaching one-
dimensional people”.  Another teacher recognized that the tests don’t show the capability or 
personality of the student and, as one teacher pointed out they can lower the self esteem of 
those who are not capable of  passing them.     

The last question of the test survey was intended to give respondents an opportunity to speak their mind on the subject 
of standardized testing.  The following are excerpts of what the respondents had to say: 
• Are higher standards worth all the anxiety? 
• It is unfair to give students a test of 4 years of science knowledge when curriculum for the test was only given 1 

year before the test. 
• It seems that in NYS Education, every education reform has a life of 4-6 years.   Hopefully, this too shall pass. 
• Testing has become the focus at all grade levels. 
• Students should take tests of value requiring them to know something. Our English Regents at this point does not 

foster mediocrity—the level is much lower than that. 
• Higher standards are a joke.  You cannot put a new roof on a crumbling foundation and call it a solution. 
• It is one test in a child’s life.  That perspective has been lost. 
• Special education students will only get IEP diploma where would have had opportunity for a local in the past. 
• Students are overwhelmed with amount of testing and forced to make choices about non-tested activities like mu-

sic, art, drama and sports. 
• Teachers can’t afford class time for library visits for personal enjoyment/pleasure. Library is now used to support 

standardized testing– should be a balance. 
• Standardized tests are subjective in many aspects and results can vary within a grade in one school dependant upon 

the number of teachers.   
• Special education students who have IEP’s stating reading tests can be read—are they being considered as reading 

tests or listening tests? 
• Tests are causing a great deal of stress to teachers and students as requirements are added yet class size and amount 

of time spent in school remain the same.  
• Tests should be the measure of what we have taught and what students have learned.  Tests should not be the decid-

ing content of our curriculum. 
• Testing has its value but its importance is far too influential and detrimental at this time. 
• It doesn’t take great ability to pass.  You can barely write a sentence and pass. 
• Standardized testing can provide useful  information about students.  It is how the information is interpreted and 

used which can be positive or negative.  If the information can be used to determine learning style or plan appropri-
ate programming they can be beneficial. 

• State created tests first and we’re trying to shape curriculum to feed that test.  It has never been a  “one size fits all” 
proposition but the state has never understood that. 

          (continued on page eleven) 
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National Center  for Education Sta-
tistics ("The KindergartenYear" 
online at http://nces.ed.gov/ecls/). 
 Released last month, the 
study tracks the progress of children 
who entered kindergarten for the 
first time in fall 1998. The NCES 
plans to follow the same students 
t h r o u g h  f i f t h  g r a d e . 
 The study is the first 
known longitudinal, nationally rep-
resentative sample documenting 

that the achievement gap between 
disadvantaged students and their 
more fortunate peers exists as early 
as kindergarten, reports Education 
USA. Though disadvantaged stu-
dents nearly closed the gap in math 
and reading ability by the end of 
their kindergarten year, the per-
formance gap widened in areas re-
quiring more sophisticated skills, 
such as word identification by sight, 
or adding and subtracting. 
 ~ The Bottom Line 

T he value of kindergarten 
is underscored in an on-
going study of 22,000 
students sponsored by the 

U.S. Department of Education. 
 Kindergarten students 
make great gains in math, reading 
and other basic skills needed for 
elementary grades. Nearly all kin-
dergarten students can recognize 
letters, numbers and shapes, accord-
ing to the study by the department's 

T he Board of Regents ac-
tion to allow non-teachers 
to be certified as profes-
sional coaches “creates a 

contradictory and particularly trou-
blesome set of circumstances,” ac-
cording to NYSUT First Vice Presi-
d e n t  T o n i  C o r t e s e .   
 The Regents adopted the 
amendment at their February meet-
ing.  “We believe this regulation 
lowers the requirements for coaches 
and increases the probability that 
students will be coached by people 
who are unprepared to provide the 
learning environments students 
need and deserve,” she said.  
 The new regulation estab-
lishes  professional coaching certifi-

cate, valid for three years, for candi-
dates who have completed the first 
aid requirements and three State 
Education Department 
course requirements for 
coaching. Candidates 
also must have three 
years of coaching ex-
perience in New York 
state interscholastic 
sports.   
 While new teachers will be 
required to earn a master’s degree 
within three years of beginning to 
teach, the amendment allows non-
teaching coaches to supervise the 
development of student athletes 
without ever being required to earn 
even a bachelor’s degree.   

Kindergarten Produces Cognitive Gains 

Focus turns to Contract Language on Coaches 

AFT Porter Scholarship Applications Are Available 

ernment service. Also offered are 20 
one-time grants of $1,000 
for NYSUT/AFT members to pur-
s u e  f u r t h e r  s t u d y . 
 Members may download 
application forms from the AFT 
Web site, www.aft.org/scholarships. 
Members who do not have access to 
the Internet should send a postcard 

T he AFT's Robert G. Porter 
Scholars program offers 
four $8,000 college schol-
arships. These are for 

graduating high school seniors, 
whose parents are AFT members, 
(VCTA members are AFT members) 
intending to pursue a career in la-
bor, education, health care or gov-

or letter to:  
  
 AFT Porter Scholars,  
 555 New Jersey Ave.NW, 
 Washington, DC 20001. 
Deadline for completed applica-
t i o n s  i s  M a r c h  3 1 . 
 

 “This erodes state stan-
dards by giving non-teachers certifi-
cation as coaches when they have 

never been or evaluated for 
purposes of certification,” 
Cortese said. 
 “The Regents 
have spoken on this,” said 
Cortese. “Now it is up to us 
to ensure our coaches—
who spend many hours 

with students in unsupervised set-
tings, often many miles from 
school—are properly prepared for 
the instruction and care of these 
young people.” 
 ~ The Bottom Line 
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F ormer lieutenant governors 
Al DelBello and Stan 
Lundine have released an 
impressive list of more 

than 300 public and Democratic 
Party officials who support Comp-
troller Carl McCall for governor in 
2 0 0 2 . 
 It appears there will be a 
Democratic primary in September 
2002 with McCall facing former 
U.S. Secretary of Housing and Ur-
ban Development Andrew Cuomo, 
who announced his candidacy in 
January. The winner likely would 
face Republican George Pataki pur-
suing his third term. Cuomo is the 
son of former Gov. Mario Cuomo, 
under whom DelBello and Lundine 

served as lieutenant governors. 
 The list of McCall support-
ers includes Attorney General Eliot 
Spitzer, 55 members of the Assem-
bly, 17 state senators, six members 
of Congress and 31 county chair-
people of Democratic parties. 
"Clearly, Carl McCall's vision and 
leadership bring people together," 
said DelBello, a Westchester 
County resident. "Grass-roots sup-
port is essential in a race for gover-
nor and Carl's support is growing 
d a i l y . ”  
 Lundine of Jamestown 
said, "This level of support, two 
y e a r s  o u t ,  p u t s  C a r l 
in perfect position to hit the ground 
running when the campaign really 

McCall Group Releases List of  Supporters 
k i c k s  o f f  n e x t  y e a r . " 
 "New Yorkers know, as I 
do, that we can and must do better 
as a state," said McCall, a former 
president of the New York City 
Board of Education. "We can 
and must do a better job of educat-
ing our children, addressing impor-
tant issues like energy and health 
care, and providing jobs that enable 
people to stay in New York and 
raise a family." 
 ~ The Bottom Line 

• Some tests test whether kids at 4th grade can read between the lines.  They have only been reading for three 
years! 

• Students are being placed in AIS based on standardized tests without consideration of classroom performance 
and teacher recommendation. 

• Too much testing in 4th grade– the ELA would be better given in 5th. 
• Other outside influences are not taken into account.  How can we hold all students accountable for work in 

school when they don’t share the same home life? When is (Commissioner) Mills going to take into account the 
“big picture” and hold parents accountable? 

• While tests are not necessarily bad, the state is going too fast and too far. 
• Class sizes are insane! How can teachers who are preparing their students for such test give each kid the attention 

they need if their class sizes are so large? 
• New standards are commendable but don’t forget the child. 
• Too much emphasis  on testing, school report cards—Learning should be “a journey, not a race”. 
• Whole lives should not be spent preparing for tests. 
• I have my students for a full year.  I teach them, watch them, guide them.  I know their ability—then they take 

one test and this is what people look at?  
 
 If the “test” is the thing  in which we catch the conscience of the education system—what do they tell us 
about how we are doing?  And once we know the answers, are Americans ready , as  one respondent asked, “to de-
vote the time, effort and money it takes to improve the performance of its students?  If yes, then the tests are a posi-
tive thing.  If no, society has spoken about how hard it is willing to work on its future.” 
 
         ~ Patti Lunden 

The Results of our Survey …. (continued from page nine) 

Wanted:  Tutor for Small Group of Newburgh 9th graders  
to prepare for June 2001 Latin Regents 

Contact Linda Cavanaugh at the Middle School or  565-6444 
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It is a teacher’s responsibility to maintain certification. Under current regulations, a teacher must obtain permanent 
certification within 5 years of obtaining provisional certificate. New certification regulations take effect in February 
2004.  Be sure to fill your permanent certification requirements on a timely basis or you may be subject to the new 
regulations. 
Members are strongly urged to maintain a certification file including copies of all transcripts, certificates and commu-
nications.  You can check your individual New York State certification file and obtain comprehensive certification 
information on the State Certification website at http://www.NYSED.gov/tcert/homepage.htm.  If you have specific 
questions email the State Education Department: tcert@mail.nysed.gov.  Or phone the State Education Department at 
(518) 474-3901. 
 

For Permanent Pre-K—6 Certification: 
 

Provisional requirements plus: 
2 years of teaching experience or one academic year supervised internship 
Earned master’s degree in a functionally related field and  
Content Specialty Test (CST) and Performance Assessment of Teaching Skills, (ATS-P, the video ) 
 
For Permanent 7-12 Academic Area Certification: 
 

Provisional requirements plus: 
2 years of teaching experience or one academic year supervised internship 
Earned master’s degree in a functionally related field and  
Content Specialty Test (CST) and Performance Assessment of Teaching Skills, (ATS-P, the video) 
The (CST) and (ATS-P) are required for: Elementary Education (Pre K-6), and Secondary academic (English, 
Math, Science, Foreign Language, Social Studies), ESOL and Bilingual Education. 
(Source: NYSUT) 

ers.   
 In the plan, as Schumer has 
outlined it, the interest rate would 
be 1% on Federal Housing Author-
ity –insured home loans if police 
officers, firefighters and teachers 
buy homes in the communities 
where they work.  The bill would 
also defer the up front 1.5 percent 
premium on FHA loans and reduce 
it by 20 percent per year, phasing it 
out after five years.  
(Source: Times Herald Record , 

U .S. Senator Chuck 
Schumer announced a 
plan on February 16th 
that would make it eas-

ier for teachers to buy homes in the 
communities where they work.  
Senator Schumer has proposed the 
plan in recognition that teachers 
could make more money in the pri-
vate sector and therefore should be 
given governmental help in buying 
their first home.  The plan also ap-
plies to police officers and firefight-

Certification Update 

Senator Schumer Wants to Help Teachers to Buy Homes 

2/16/01) 
 ~ Patti Lunden 

New Member Pop Quiz: 
When you have a question on a contractual issue, which source should you seek for help first? 

A. Principal of building B. Central Office Secretary         C. VCTA Building Representative 
(Answer: C!) 
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2nd Annual VCTA Celebration to Honor Retirees 
 and Achievements   

Mark your calendar today! 
Sunday, May 20th 
2:00 pm - 5:00 pm 

Hors d’oeuvres, desserts 
Cash bar 

Spruce Lodge 
Route 17K, Montgomery 

$12 Active VCTA Members 
$17 Retired Members and Non-members 

RSVP Forms in March and April Echoes 

“Hello! You have reached the automated answering service of your school. 
In order to assist you in connecting to the right staff member, please listen to all options before making a selection. 
 

To lie about why your child is absent, Press 1. 
To make excuses for why your child did not do his/her work, Press 2. 
To complain about what we do, Press 3. 
To cuss out staff members, Press 4. 
To ask why you didn’t get needed information that was already  
enclosed in your newsletter and several bulletins mailed to you, Press 5. 
If you want us to raise your child, Press 6. 
If you want to reach out and touch, slap or hit someone, Press 7. 
If you want to request another teacher for the third time this year, Press 8. 
If you want to complain about bus transportation, Press 9. 
To complain about school lunches, Press 0. 
 

If you realize this is the real world and your child must be accountable/responsible for his/her own behavior, class 
work, homework, and that it’s not the teacher’s fault for your child(ren)’s lack of effort, HANG UP AND HAVE A NICE DAY!” 
         ~ From the Internet 

Plans for Graphing Calculator Training! 
 

NYSUT will be polling secondary math and special education teachers to 
gauge interest in regional summer graphing calculator training. 

Graphing calculators are required on Math B assessment  
–given for the first time this June - and allowed on the Math A assessment. 

 
NYSUT would like to offer three-day training sessions across the state. 

The $200 cost would include all materials, lunches, several software appli-
cations, and a teacher’s edition TI-83+ graphing calculator. 



VC ECHOES PAGE 14 

VCTA January Executive Council Minutes     
John Bonagura is the “Richard Aderson 
Making A Difference” Award Recipi-
ent.   
 

Peter Roden will be attending the Feb-
ruary VCTA meeting to address any 
health coverage questions. 
 

A letter from Dr. Nugent regarding 
School Budget Meetings for the 2001-
2002 school year was distributed.  Tim 
Brown and Jay Sussdorf will work on 
this committee. 
 

Grievances- TSA Grievance (multiple 
companies)- The VCTA and the District 
are trying to reach a resolution.                                                                                                                            
Master Schedule- We believe we may 
have reached an informal resolution.   
AIS- Tim Brown will meet with Dr. 
Nugent to discuss the possibility of 
building some prep time into the day.  
One elementary building principal has 
told teachers during a faculty meeting 
that the half-days in June were to be 
used to conference with parents of AIS 
students.  Different buildings are com-
ing up with their own solutions.                                               
Marie Marino’s class schedule-  We 
believe we have reached a valid com-
promise based on Mrs. Marino’s unique 
responsibilities. 
 

Retirement date-  The intent of the con-
tract language is to give the District 
advance notice of retirements so that 
they may make necessary budgetary 
allocations.  The language is based on 
school/fiscal year, not calendar year. 
 

Teachers are reminded to continue to 
fill out class coverage forms from VC 
ECHOES.  The VCTA will collect these 
forms at the end of the school year. 
 

Conference Surveys- Please return the 
conference surveys from VC ECHOES. 
Central Office Communications sur-
veys- Please return these  ASAP. 
 

Defensive Driver Course- Toni Sperry 
distributed information to a rep from 
each building.  The course will be held 
from 4-7 p.m. on March 13 and 14. 
 

The OUSDHP November 21 and De-
cember 19, 2000 minutes were distrib-
uted. 
 

2001-2002 School Calendar (draft)- Jay 
Sussdorf suggested using the same par-
ent conference schedule again next 
year- Tuesday 11/20 evening and 
Wednesday 11/21 during the day.  Dis-

cussion followed.  Many of 
those present felt that confer-
ences would be more beneficial 
if they took place after report 
card distribution. 
 

Contract Workshops- A differ-
ent section of our contract will 
be discussed in each of our up-
coming VCTA meetings.   
 

Kathy Russo reported that paras 
received letters to go to a con-
ference/workshop on Saturdays.  
They are not required to attend 
and will not be paid for this 
time.  Para high school break 
time is being addressed with 
Central Office.  Breaks are being com-
bined with lunch, resulting in a 10-
minute break, as opposed to a legal 15-
minute break. 
 

Mary Goldberg reported that she and 
Sally Schwartz did some volunteer 
committee work in Goshen for the De-
mocratic Committee.   
 

Teachers are requested to let Jay Suss-
dorf know how standardized testing is 
affecting their workload so this can be 
addressed regarding compensation.  (see 
page 5, January ECHOES) 
 

Please complete ECHOES computer 
survey and return to Rich Steger.  (see 
page 8,January ECHOES) 
 

These surveys must be completed so 
that the VCTA can accurately address 
the impact on teacher workload. 
 

The recent audit indicated the trust re-
serve is where it should be. 
 

APPR- Tenured teachers should return 
only the white forms.  Rich Steger indi-
cated that you do not have to turn in 
anything else. 
 

Sweatfree Schools-  Let Tim Brown 
know if anyone is interested in heading 
a coalition (teachers, students, parents) 
to act as a watchdog group to ensure 
that the district does not buy uniforms 
and materials from organizations that 
use children as slave labor. Patti Lunden 
reported that the NYSUT website has 
information on how to present sweatfree 
schools information to a class and in-
cludes samples of past winning posters.  
She also mentioned America at Work 
(aflcio.org) addresses these issues and 
that NIKE uses child labor. Discussion 

followed.  
 

MHLC- Tim Brown and Kevin McFad-
den will set up a meeting with New-
burgh regarding union history.  
 

Tim Brown and Joe Collins will be 
discussing the Middle School Day 
Structure (length of day)  
 
Lower Hudson Interactive Museum is 
seeking donations from local teaching 
organizations.  Discussion followed. 
 
Scholarship information may be ob-
tained from the high school guidance 
office.   
 

Beech Street- Changes will be posted on 
the website. (www.beechstreet.com)  
There will not be a new booklet. 
 

Kathy Manning reported that a blood 
drive is scheduled for 3/1/01.   
 
  
An Executive Council meeting was held 
on February 20th.  The next Executive 
Council meeting will be held on March 
20th at 3:45 pm at the HS Professional 
Library.   
 
 

Meet the Executive Council 
 
Donna 
Lloyd 
teaches 3rd 
grade at  
Maybrook 
Elementary  
 
She has been a member of the Execu-
tive Council for 4 years.  
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Mac’s Musings (from the Retiree side…) 

Reflections on the Credit Union 
Bash! 
 The evening of January 
27th provided an opportunity for 
teachers, administrators and school-
related personnel—young and old
(er), retired and active—to gather 
with old friends and to make new 
friends.  The traditional end-of-
January VC Credit Union dinner-
dance was held at Spruce Lodge.  
The event (or its predecessors.  The 
first was coffee and cake in the 
cafeteria!) has been held for about 
40 years.  Stan Davie, VCFCU 
chief for over 30 years, and his crew 
did a wonderful job for this year’s 
affair (as did old friend, Rusty Fass-
nacht, and his staff at Spruce 
Lodge). Thanks. 
 
 This old curmudgeon was 
especially pleased to see a large and 
lively contingent of young teachers 
at the dinner-dance.  The dance 
floor was packed most of the eve-
ning; it reminded me of the days 
when even the Breakfast Club guys 
were young! 
 
Sightings . . .  
 Retired folks at the event 
included credit union founders and 
organizers John Mirola, Jack Mati-
kiewicz, Doug Jessup, Bob Aidala, 
Stan Davie and their spouses.  Bob 
(Zeke) Ciganek and wife, Lynn siz-
zled on the dance floor.  Sam 

Tucker and Bob Swanwick and 
wives remembered when.  Pat and 
Geri Iorlano shared a table with 
VC’s Arthur Murray, Marc New-
man and wife Brenda.  Fil Berna-
towitz and husband, Henry, still do 
a classy foxtrot.  Ginny McFadden 
is still trying to teach some old guy 
how to lindy.  Orin Segall (long-
time retiree rep and advocate) was 
down from Cape Cod with Nancy.  
Val Terwilleger and husband en-

joyed seeing old friends as did Sally 
Schwartz and husband, Gerry.  And 
lest I forget– Kay Sherman, as if 
anyone could ever forget Kay 
Sherman. I hope I didn’t miss any 
retirees.  If I did, yell at me next 
time you see me. 
 
 Another great joy for me is 
seeing again VC graduates who are 
now teachers in the district (and in 
the case of Dave and Matt Ior-
lano—outside of the district). 
 
 Remember, not only does 
the credit union throw a good an-
nual party, Stan and the staff are 
ready to help you with matters fi-
nancial.  A fine institution and it is 
our own. 
 
Nobody asked me, but . . . 
 The recent AFT report, 
“Building a Professon: Strengthen-
ing Teacher Preparation and Induc-
tion,” suggests that better links must 
be forged between schools of edu-
cation and the districts they serve.  
This makes enormous sense to me 
(for the sake of full disclosure—I 
was a supervisor of student teachers 
for five years (1993-98) after my 
retirement from VCHS).  It’s impor-
tant  that  education departments (at 
MSMC, New Paltz, Marist, Vassar, 
etc.) know what the schools see as 
strengths and weaknesses of new 
teachers and how these might be 

remedied in course work and in the 
student teaching experience.  This is 
dialog that should be taking place.  
 
 I certainly don’t think that 
national certification for teachers is 
a cure-all, but it is something which 
can and should be helpful in assur-
ing that teachers of excellence are in 
our schools.  New York Teacher 
(1/17/01) reports that New York 
lags behind other states in getting 
the highest credential.  North Caro-
lina has ten times the number of 
teachers nationally certified as does  
New York.  Why? Money. If the 
public and school boards want the 
best and brightest teaching their 
children, then they must be willing 
to pay the price.  Money is also 
available through Albert Shanker 
grants.  Some districts (see New 
Paltz) provide extra stipends to cre-
dentialed teachers.  Now is the time 
to take action on this. 
 
Amen! 
 
 As always, thanks for turn-
ing to the back pages and for put-
ting up with the ramblings of the 
resident windbag.   
And until next time, keep pushing 
back the barriers of ignorance in 
whatever venue life finds you.  
Peace.  
 
 ~ Kevin McFadden 
Addendum: 
The school district is hoping to add 
to its substitute list.  The stipend for 
certified teachers is $80 per day.  
Any retirees who wish to be added 
to the sub list are asked to contact 
Mary Ann Wilson , Assistant Su-
perintendent—Personnel, at 457-
4143.  There is a real shortage of 
subs.  If you are interested, it would 
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Retirement Questions and Answers from 2000 Delegate’s Meeting 
Q: What are the prospects for 
recovering the 3% contribution for 
those of us who have more than ten 
years of service?  It seems unfair that 
new members will only have to contrib-
ute for ten years whereas some of us 
have contributed for 20 years or more. 
Although we suggested contributions  
be refunded for members who had more 
than ten years, the additional cost of 
that proposal  would have likely downed 
the enhancement bill.  This issue will 
likely be addressed in future legislative 
sessions. 
Q: Does the additional service 
given with the enhancement apply to-
ward eligibility?  For example: A Tier 2 
member with 28 years.  Does the addi-
tional years count toward the 30 year 
requirement? Can a Tier 1 member 
apply the two years to reach 35 years 
and retire before 55? 
The enhancement applies to all eligibil-
ity requirements.  The answer to both 
parts of the question is yes. 
Q:  What constitutes in-service eligibil-
ity for the enhancement? 
A member must have had a paid con-
tractual relationship his/her employer 
for the period April 1, 1999– June 30, 
2000, with the exception of a 12 week 
non-paid leave of absence.  The Retire-
ment System is introducing legislation 
this year, which would change the in-
service requirement to 20 days in any 
school year after July 1, 1992.  
Q: What is the difference in the 
cost of buying prior service as com-
pared to the new military service legis-
lation? 
Generally prior service for Tiers 3 & 4 
members is 3% of salary earned plus 
5% interest to the date the service is 
purchased.  Military service will cost 
3% of your previous year’s salary.  In 
most cases, military service will cost 
you more money, however, the cost  is 
usually recovered in one to two years.  
Anyone who has either military or prior 
service should contact the Retirement 
System. 
Q: Will the military service bill 
ever be retroactive since most Korean 
Veterans have already retired? 
The Legislation is retroactive to Decem-

ber 21, 1998 since it is actually an 
amendment to the previous military bill.  
It is unlikely this legislation will be 
available to all retirees, however, it is 
our understanding the Assembly will be 
introducing a bill this year which would 
provide an additional benefit to all re-
tired veterans who have not received 
credit for their military service. 
Q: What are the prospects which 
would allow retirement at age 55 with 
20 years of service for Tiers 3 & 4 
members? 
This is part of NYSUT’s legislative pro-
gram, however, with the teacher short-
age and the improvements realized last 
year, this proposal is unlikely. 
Q: Can salary from another pub-
lic employer be used in your Final Av-
erage Salary? 
Salaries may be combined if a member 
transfers his/her salary and service into 
our system.  Before doing his, the mem-
ber should get  estimates from both 
systems to see if combined salaries pro-
vide a better benefit than retiring simul-
taneously from both systems. 
Q: Would you please outline the 
recently enacted COLA Legislation? 
The 2000 COLA Bill has two significant 
parts.  The first is catch up.  This ap-
plies to members who retired before 
January 1, 1997.  It provides one-half of 
the cost of of the living adjustment from 
the year of retirement applied to the 
first $18,000 of the member’s retirement 
benefit.  The second component is an 
automatic COLA based on half of the 
change in the cost of living up to a 
maximum of 3% with a minimum benefit 
each year of 1% of the first $18,000 of 
those members retirement benefit.  In 
order to qualify, a member must be at 
least age 62 and retired for five years.  
The most significant part of this COLA 
is that it is automatic. 
Q: What are the prospects for 
private and out-of-state service? 
There does not appear to be a great 
deal of support on this issue.  Only Tier 
1 members are currently eligible to 
purchase out-of-state public service. 
Q:  How is Final Average Salary calcu-
lated when a member retires mid-year 
or works less than full-time? 

Final Average Salary always includes 
three full years of salary.  For a ten-
month employee this is the equivalent of 
600 days of service.  The Retirement 
System will build a Final Average Sal-
ary. For example: if a member works 
4/5 time or 80%  that is the equivalent 
of 160 days.  The System would take 40 
days from the previous year to make 
one full year of salary 
Q:  What is the status of the prior ser-
vice bill and what exactly does it mean? 
This legislation was signed into law and 
allows most prior public employment in 
New  York State.  For Tiers 3 & 4 this 
means all prior substitute service will 
be creditable. 
Q:  How did the reductions under Tier 4 
change? 
This legislation reduces the penalty (for 
less than 30 years of service) from 
38.8% at 55 to 27%.  If is now identical 
to the reduction under Tier 2. 
Q:  What constitutes salary for FAS 
purposes? 
For a three year FAS in all tiers, regu-
lar compensation includes duties such 
as summer school, adult education, 
coaching, class advisor, etc.  Payment 
for unused leave, retirement incentives, 
etc. are not eligible to be included in a 
three year FAS but may be used in a 
five year FAS for pre-June 17, 1971 
members. 
 
Your Delegates to the NYSTRS are:  
John Solan, (HS) 
Diana Shiner, (Walden) 
and Kathleen Takvam (Montg.) 
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Advertising Section 
These ads will be seen by over 750  members of the VC Educational Community and their households. If you would 

like to advertise in the next issue of the VC ECHOES, contact Patti Lunden, 457-5899 for rates. 
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James R. Stout 
Financial Consultant 
 

Charles E. Carnes 
First Vice President—Investments 
Sales Manager 

 

Advertising Section 
These ads will be seen by over 750  members of the VC Educational Community and their households. If you would 

like to advertise in the next issue of the VC ECHOES, contact Patti Lunden, 457-5899 for rates. 

845-294-1300 
Toll Free 877-558-3887 

 

Eileen Reichle 
Sales Associate 

SALOMON SMITH BARNEY 
INC. 
25 Main Street 
Goshen, NY 10924 
FAX 845-294-4367 

Cellular One 
 
 
 
 
 
 
Associate Rate 

Available to all VC Employees 
 

$15.99/ month 
 

70 Free Minutes/month 
Free nights 

Free Weekends 
 

Ask about Digital Rates 
 

Phone Prices  
Start at $9.99 

 
Call 

Debbie DeAgostine 
(914) 541-3711 

Mention this ad! 
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Complimentary Retirement Planning Kits Available 

Advertising Section 
These ads will be seen by over 750  members of the VC Educational Community and their households. If you would 

like to advertise in the next issue of the VC ECHOES, contact Patti Lunden, 457-5899 for rates. 

A long-term financial plan for  
                  people who are short on time. 

David J. Mazzetti 
Personal Financial Advisor 
21 Old Main Street 
Fishkill, NY 12524 
(845) 896-7520 

Individual Tailored Investment Strategies 
•Mutual Funds      
•Annuities 
•Pension & Profit Sharing Plans 
•Tax Exempt Investments 
•Income Protection Plans 
•IRA/Keogh Plans 

American Express Financial Advisors, Inc. 
Member NASD 
IDS Life Insurance Company 

 

It is not what you do for your children, 
but what you have taught them to do for 

themselves that makes them 
successful human beings. 

~ Ann Landers 



Collective Bargaining Agreement 

Article XXII, SECTION F 

Absence for Personal Business—Three (3) days absence without loss of salary will be 
allowed for personal business. Except in the case of emergency, at least 48 hours ad-

vance notice of the absence must be given to the school principal.  While a teacher shall 
not be required to disclose the reason for absence, both parties agree that personal 

business, as used in this section, shall mean matters of a personal nature requiring ur-
gent attention or involving important responsibilities or obligations which cannot be 

attended to when school is not in session.  No teachers will be absent for personal busi-
ness immediately preceding or following vacation or holiday periods unless the  reason 

is stated and approved by the Superintendent.  In any case where the Superintendent 
suspects that personal leave is being abused, a teacher may be required to submit rea-
son for which personal leave is sought or has been taken.  Any teacher who does not 

participate in the attendance incentive shall have his unused personal days accumulate 
as sick days subject to the maximum limitation on accumulation. 

“Dr. Nugent testified, also, that ‘normally, teachers do not give a reason for request-
ing personal leave’ and that he told Baloga that ‘when I don’t know the reason for 

the request, I can’t deny it on that basis.’ The Baloga Arbitration 

are of great importance—
after all how could one 
survive without cooking or 
technological skills? 
 And then there’s 
business— career and 
occupational development 
studies—business must be 
important, after all aren’t 
we modeling school man-
agement on business man-
agement? 
 Art, music, health, 
physical education, technol-
ogy, consumer sciences, 
business all important areas 
of study—all elective areas 
threatened by the need for 
more remediation in the 
areas that matter more– the 
academic areas at the secon-
dary level. 
 At the elementary 
level there are reports that 
“specials” teachers are used 
to cover classes when class-
room teachers are absent and 
a sub cannot be procured 
leaving their own lessons 
untaught that day.  How sad 
for the children whose lives 

A rs longa, vita 
brevis.  Art is 
long, life is short.  
For ancient his-

tory, this is certainly true.  
So much of what we know 
about prehistoric people, the 
Egyptians, the Greeks, and 
the Romans comes to us in 
their art and their architec-
ture.  Their artworks and 
buildings have lived on long 
after their makers and had 
such impact on the rest of 
history.   
 Music also has 
such  life.  The beautiful 
music written by the great 
composers—Bach, Bee-
tovan–  is still able to move 
us today as much as the day 
it was written.  
 Health and physi-
cal well-being are also as 
important today as they have 
ever been– probably more 
important today than  ever—
because of our fast-paced 
instantaneous society.   
 Certainly, technol-
ogy and consumer sciences 

are not enriched that day.   
 As test scores are 
overemphasized; as assess-
ment of learning institutions; 
as creativity is abandoned 
along with playgrounds for 
remediation and rote learn-
ing; as “special” teachers are 
not quite held it such regard, 
I cannot help but wonder 
what will impress future 
generations.  Will it be our 
art, architecture, music, our 
lifestyle or our children’s 
test scores on the DRE, 
Terra Nova, ELA or Re-
gents? 
 ~ Patti Lunden 
  

Specials should be special 

President, Timothy Brown  (HS) 
Vice President, Jay Sussdorff (HS)  

Vice President, Richard Steger (Walden) 
Secretary, Laurie Hey (MS) 

Treasurer, John Bonagura (EC) 

There are no greater advocates  
for children and education  

than teachers and teacher unions. 

Valley Central Teachers’ Association 
1175 Rte. 17K 

Montgomery, NY 12549 
Tel./Fax:  (845) 457-5899 

VC ECHOES Editor 
Patricia  Lunden, (HS) 

Email: vcta@frontiernet.net 
NYSUT 

www.nysut.org 
AFT 

www. aft. Org 
AFL-CIO 

www.aflcio.org 
Mid– Hudson Teacher Center :   

(845)  255-2885 
http://www.mhtc.dcboces.org 

Employee Assistance Program   
1-800-962-7487 

 

The VC Echoes is the official 
publication of the Valley Central 
Teacher’s Association – Local 

3076 and  is published regularly 
throughout the school year. 

Article contributions or Letters to 
the Editor for the next issue 

should be sent to Patricia Lunden 
at the HS by March 20, 2001 . 

Any articles submitted to the VC 
Echoes will also be posted on the 

VCTA Web page. 

Building Representatives 
Berea: Carol DeMicco, Sara Ackerson, 
          Gail Roberto 
Maybrook: Donna Lloyd 
East Coldenham: Beth Como, Sandy Carroll 
Walden:  Barbara Winchell, Randy Sutter, 
     Brenda Newman 
Montgomery: Toni Sperry, Chris Brand 
MS:   Mary Bleau, Mary Goldberg, Dana DeMasi 
           Paul Dederick, Joe Collins , Mike Steele 
           Kathy Manning 
HS: Arline Friedman, Jane Hillis, Peter Meisel, 
         Glenn Eckert, Joe Fracalossi,  
       Jean McMahon, Bob Jurgens 

Visit us on the Web! 
www.frontiernet.net/

~vcta 


